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“One thing

that constantly

motivates

you and

drives you 

from within

is the

inner voice.”
Interview with Prof. Sridhara Murthy,

President, NSB
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A Trip to Goa 

It wasn't just 'another college trip'. It was a 

day of celebration. Celebration for all the 

success we achieved together as a family, the 

challenges we faced and the knowledge we 

absorbed. It was a bona fide execution of the 

famous saying “what begins well, must end well”, so 

we ended it in style. Certainly, it would not be the 

ultimate end of our relationship. The trip was the part 

and parcel of the introduction, an addition to many 

beautiful memories we shared and cherished. 

- Article by Arif

This trip was the bonding element between NSBians 

and it only grew stronger and stronger from day one 

and turned out to be an unforgettable phase of career 

building. It was filled with joy, excitement and 

boisterous laughter. The cool breeze waited for us as 

we marched towards our destination. We were all 

ready for the celebration of togetherness. The overcast 

weather had no effect on our zeal to make this trip a 

memorable one. We were left to express ourselves 

through our dance moves, thanks to those initial days 

of orientation where everybody got rid of stage fear. 

“Memories are the key not to the
past, but to the future.” - Corrie Ten Boom

Now, when we look back and talk about our past 

couple of years, we find ourselves sitting on a 

mountain loaded with intense knowledge and 

indelible memories.

Being NSBians, the word “regret” is not in our 

dictionary. We are proud MBA's fulfilling our parents' 

dreams and our desires. We are made not to bow 

down. We are made to step into future. We are made 

to transform the future. We are made to change the 

indecorous rules.  Yes, we are NSBians!!!

Remember Farhan Akhtar's debut film as director? Yes, 

you're right; it is Dil Chahta Hain that was released in 

the year 2001. The film revolved around three 

childhood friends and the most interesting part of the 

film was their trip to GOA. Because of its beautiful 

beaches, Goa has become a favourite holiday 

destination among domestic as well as international 

travellers. Filled with beach activities and water sports, 

holiday in Goa promises a once in a lifetime 

experience to visitors. Goa is frequented not just by 

leisure travelers, but also corporate travelers from 

various sectors. Spending some peaceful moments 

near sea water rejuvenates body, mind and soul. You 

can always expect a 3 ABLE tour; Affordable, 

Hospitable and Memorable from college.

- Article by Swati Vyas

The bus from Bangalore to Goa takes 14 hours and 

during this overnight journey, we were dancing, 

singing, playing games, and we didn't even come to 

know when we reached.

We visited the Mangesh temple, Bom Jesus Church 

and the Cathedral at Old Goa, Calangute, Colva and 

Miramar beaches, Donna Paula Bay and other places 

too.  We stayed at a beautiful resort with a swimming 

pool and other amenities that included sumptuous 

breakfast too.  

It is a must to take a ride in the River Cruise for every 

tourist. We could enjoy the dance performance by 

various artists. Dance floor was given to everyone on 

the cruise. We were given a chance to forget ourselves 

and enjoy for few minutes.

In a way, it was sad to leave Goa and return to reality. 

This is because we will miss the greenery of Goa and 

various interesting things of day-to-day life there, 

which we do not see in this part of the world. Further, 

I feel happy when my family, friends welcome me back 

and enquire about my trip to Goa, how I spent my 

holidays and various other things.  

This was the most unforgettable trip in my life. We 

had so much fun in getting to know each other.   Goa's 

beaches, tattoo parlors, resorts, windy and chill 

climate are still in my eyes. A big thanks to my friends, 

parents, people in Goa and our professors for giving 

us memorable moments.
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Dear Students,

You must have had a hectic schedule for some time now.  As you are 

preparing for the next part of your academic journey please ensure you 

spend your valuable time to get as much proficiency in the chosen topics 

so that you will be more confident when you start to work.

I am happy some of you have taken keen interest to exhibit your talent in 

bringing out an engaging newsletter.  I am sure this will serve as a 

wonderful bridge between all stakeholders. 

I convey my best wishes for the success of this newsletter and wish it 

continues to provide valuable inputs to all”.

D. R. Nagaraj

Member, Governing Council

Message from the Governing Council

EDITORIAL TEAM...

Advisory Panel: Dr. Sridhara Murthy

Prof. Srinidhi Parthasarathi

Editor in Chief: Prof. Sreeranjan Menon

Creative Head: Divya Nandakumar

Editors:

Adarsha Das Shreshtha, Aishik Gupta

Anoop Pai, Chaitanya Bhusare,

Govardhan M., Laveena Lalit Chouhan,

Megha Chotalia,

Sanchari Mukopadhyay

Rohan Gupta, 
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Dear team Initium,

I am extremely happy that the Students and Faculty of National School of 

Business are launching NSB Magazine "Initium" on 13th August 2015. I am 

sure the Magazine will be informing, engaging, and inspiring diverse 

readership; and create value for all the stakeholders like students, parents, 

alumni, faculty and staff, by covering educational events, contemporary 

topics, sharing our success stories and experiences, sports and cultural 

events.

I wish Initium will make a significant difference in building bonds amongst 

all NSBians, and also in strengthening our industry/professional networks. 

K. V. Raghavaiah

Chairman, Governing Council

Memes by Anoop Pai



Interview with the President of NSB

DN: Could you tell us what you think about NSB's 

journey over the past 6 – 7 years?

As a part of the interview series for Initium, Adarsha and I had the pleasant task of 

interviewing our President, Prof. Sridhara Murthy. Here are excerpts from the interview

SM: The journey has been very exciting and 

interesting. NSB has a concept that is very different 

from other educational institutions. Normal trend is to 

start with primary, secondary, graduate, and then 

reach postgraduate level. They would reach the post 

graduate level after 10 – 15 years of experience. 

However, in the case of National School of Business, 

we started with an MBA program

This institution was started solely by academicians; 

there was no intervention from business men, 

politicians, etc. So, the core value of NSB has been 

very strong in terms of academic strength. We started 

with best in class professors. Since we knew the 

community, it became easy for us to create a student 

centric environment. MBA is our flagship program. We 

look to ensuring that students joining NSB can fully 

make use of our core program. This is the aspiration of 

NSB.

AD: What distinguishes NSBians from students of 

other colleges?

SM: Good question. All people who are associated 

with NSB are experts of management. NSB has been 

very simple, yet revolutionary. We have accomplished 

many things that others have not been able to do, be 

it getting good rankings and publications, bringing in 

best in class professors and having excellent 

international exchange programs. We have sent more 

than 500 students for the exchange programs. We 

have never declined an opportunity for any student 

who wants to go on the program. In the last 6 – 7 

years, NSB has managed one of the best exchange 

programs in India. 

NSB is simple and sticks to its 

main objective of excellence in 

academics. We always get feedback from 

students on the quality of teaching, and act according 

to their feedback. We have a well equipped library. In 

case students need any book, they are free to make a 

formal request, after which we ensure it is available in 

the library as soon as possible.  We also have a very 

strong placement training program. We ensure all 

resources are available to students.

DN: You once mentioned that you 

changed fields and switched over to 

management.  There are quite a few 

students who find themselves in the same 

position as well. Could you elaborate on 

this?

SM: One always needs to follow one's 

heart. Every profession is a noble 

profession. That one thing that constantly 

motivates you and drives you from within 

is the inner voice. You need to turn 

inwards to listen to it. In one such 

situation, I asked myself what I really 

wanted to do. Then it showed the way, 

and I simply followed it. It's about 

believing that everyone comes to this 

world to accomplish something. It may 

not happen the way we expect it to, but 

along the way, we will surely find it.AD: How did you come up with the idea for an 

exchange program for NSB?

SM: Our students want to be placed in MNCs. If a B 

School can simulate this scenario, with opportunities 

for students to interact with international professors, 

students and international cultures, this tremendously 

benefits students. We historically looked at foreigners 

with skepticism. Today, we are in a situation where we 

have the responsibility of understanding cross cultural 

nuances, developing tolerance for diversity, etc. This 

can happen in a learning environment in college, 

where you can learn from your mistakes. This has 

helped students improve their understanding of global 

environment and allowed them to be innovative in the 

workplace.

SM: Our primary concern is the feasibility. We have 

signed up exchange programs with Netherlands and 

USA. Although they are balanced exchanges, we have 

a major complication in terms of the Visa. We do not 

want to raise hopes of students only to have them 

dashed. In France and Spain, we are familiar with the 

process, the imperatives of the exchange program 

with the embassies, etc. So the outcomes are certain. 

Another reason is the geographical advantage. Europe 

doesn't have extreme capitalism or extreme socialism, 

which is why we prefer these countries for the 

exchange program.

The Universities there are also flexible in 

accommodating our university interests in terms of the 

time table, and academic calendar. To that extent, we 

prefer France and Spain. Other universities may not 

have adequate number of students to send. Also, we 

look at affordability as a major factor.

AD: What would be your advice for the 

new students?

SM: You have come for an MBA, so 

your seriousness must be very high. 

Always be prepared. If there is anyone 

who says that life is easy, then they 

have lied to you. Every day brings in 

new complexities. Accept hard work, 

ensure that there is progress towards 

your goal every single day. If not, then 

you are not on the right path.

DN: What exactly was the idea 

behind the names of all our 

classrooms?

SM: Knowledge is an ocean. We are 

in a learning environment. We can 

never fully understand everything, 

and the objective is to understand 

as much as we can.  Manasa refers 

to mind. Sarovara refers to river. It 

tells people that mind is like a river, 

symbolizing knowledge.

- By Adarsha Das Shreshtha and Divya Nandakumar

DN: What is the one thing that 

you like best about NSB?

SM: (Smiles) Students. They are 

our core, we do not exist 

without them.
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DN - Divya Nandakumar  |  AD - Adarsha Das  |  SM - Prof. Sridhara Murthy

“One thing that constantly

motivates you and drives you 

from within is the inner voice.”

AD: Why do our exchange programs mainly focus 

on France and Spain?

Just give
every task
your best
shot
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AD: Finally, where do you see NSB in 

the next 10 years?

SM: For sure, we will have a large 

campus, since it is something we are 

planning for. We will have great 

integration with alumni by allowing 

the alumni to stay with us, interact 

with students, staff, etc. We see NSB 

as a family and as a community that 

people would want to come back to. 

We look to having the right kind of 

infrastructure, and have more 

diversity in terms of students from 

states in India as well as foreign 

countries.

Academic excellence will always remain our core 

value. We look to create an extraordinary experience 

for all our students, and ensure have a vibrant life 

with plenty of activities. We will maintain the 

community feeling and bring all NSBians together.

AD: What is the difference between the work 

environment you have been exposed to, from your 

first job to today?

SM: There is no difference. Many believe that work 

environment is created by others. That's not true. You 

create it. I was equally happy doing any job. What 

matters most is that an individual who is willing to 

work would create an environment that is conducive 

to him. Some people have large offices, with posh 

interiors, and remain miserable. On the other hand, 

people with simple offices are still happy, energetic 

and productive. If you are happy with your work, you 

create a vibrant environment. If not, then nothing 

external can help you.

DN: You are known for your powerful speeches, 

and the impact they have over students. Any tips 

for students on public speaking?

SM: Thank you for that compliment. Always speak 

from the perspective of the student. Know what they 

expect from you. Next, when you take their time, 

ensure you add value. Stay simple. There is no point 

bringing in jargons, for the most complex things can 

be explained in a couple of words. Be down to earth 

so that students can relate to you. Success is a journey. 

I still try to improve on these skills. Every day, I think 

of how I can improve to become even better, and 

bring about the wow process. It is a constant learning 

process.

DN: What is the innovation that is brought into 

NSB year after year?

SM: In the last 6 – 7 years, we have understood the 

student mindset, through integration and 

disintegration of the modules, placement scenarios, 

etc. Every year, a lot of thinking goes into structuring 

our academic modules. Now, we have internship 

pushed to the end, we have a sequence of pre-

placement, internship, followed by placement, which 

helps students accomplish the transition smoothly. We 

do not follow any other institution's practices. We just 

follow our own experiences and learn. Every year, we 

reflect, re examine and learn to make the future even 

better.

DN: If you were in a situation where you have a 

group presentation tomorrow (which was 

announced this morning), a BNA session as well as 

practice for ethnic day, which of these would you 

complete first?

AD: Any tips on how to handle pressure?

SM: (Thoughtfully) Everyday, I tell myself that I am 

prepared for anything. There is no point wasting time 

assessing how stressful a task is. Stress, anxiety, fear, 

etc. only add negativity to the situation. However 

difficult it is, it has to pass. Live that moment. Focus 

on the now, and the rest will follow. Imagine you have 

a huge rock in front of you. Don't ask if you can ever 

break this rock. Instead, keep chiseling, one day you 

will see daylight. You cannot be great when you 

begin. But to become great, you must begin 

somewhere.

Just give every task your best shot.

“I believe in working on different
tasks at the same time, since life
is never monochromic.”
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DN: We noticed a photo where you are 

breaking tiles with your bare hands. Can 

you tell us how you did it, and will you be 

doing it this year too?

SM: (Laughs) No, not this year. We all feel 

that certain things are difficult. For 

instance, climbing Mt. Everest is 

considered very difficult. However, the 

person who has done it says it's easy. The 

stack of tiles is difficult to break. It's easy 

for a person who has already done it. The 

tiles represent the students' inhibitions. 

Most of the time, these are self – inflicted. 

The task was symbolic to tell them that 

we break 'self inflicted restraints' at NSB.

Rapid fire:

Favourite
colour

Blue

Favourite holiday
destination

Favourite
hero

Favourite
sport

Favourite
movie

Favourite city
(apart from Bangalore)

Himalayas

Aamir Khan

Cricket

Forrest
Gump

Pau

-Prof. Sridhara Murthy

Every day, I think of

how I can improve to

become even better,

and bring about the

wow process.

SM: (Amused) I don't look at events in monochromic 

sequence. By nature, mind starts working in all 

directions. For example, the BNA would be over by 

9.45 am, but analysis and feedback are going to 

remain with me for a while. I would look at the 

situation and approach each event, depending on 

what it takes to accomplish success in each. The task 

that comes last might require your first and immediate 

attention. I believe in working on different tasks at 

the same time, since life is never monochromic.

“You cannot be great when
you begin. But to become
great, you must begin
somewhere”
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Message from

the Editor-in

-Chief

I am greatly delighted to present the first Issue of 

our college magazine Initium. The purpose behind 

this project is the promotion of academic, cultural 

and holistic activities undertaken by the College. 

NSB has adopted an integrated approach in 

inspiring, motivating, and encouraging students 

to explore their potential to the fullest extent. 

Initium is one such forum for the students to 

articulate their opinions and to channelize their 

zeal.  

I profusely thank my editorial team for their 

excellent efforts in bringing out this issue. We have 

incorporated the wide spectrum of myriad 

activities undertaken by National School of 

Business. I take this opportunity to congratulate 

each and everyone who contributed in one way or 

the other to bring out Initium. 

The Greek philosopher, thinker and Socrates’ 

disciple Plato opines that “The beginning is the 

most important part of the work.”

With Initium; The Beginning, we do hope that an 

important milestone is achieved, however our 

editorial team proclaims - ‘Its Just A Beginning.’

- Prof. Sreeranjan Menon

An aimless life is always a miserable life. 

Every one of you should have an aim. But

do not forget that on the quality of your

aim will depend the quality of your life.

- The Mother- On Education 1950

It gives me immense delight to see the first edition 

of NSB college magazine INITIUM going to the 

press. NSB is always committed to maintain and 

improve the values of the society by offering highly 

trained and responsible professionals to the 

business environment. The learning environment at 

NSB overflows with positive energy where fresh 

and young minds are enthusiastically enriching 

themselves in their quest to become Masters in 

Business Administration. Diverse in outlooks but 

united in the aim to excel in their respective fields 

makes NSBians the most preferred in the industry. 

Thus NSB has become the most sought after 

destination for learning, contemplating and 

churning out profound management thoughts to 

benefit the Environment, Society and Economy.  

The PGPM programme at NSB is diligently designed 

to offer holistic education. Value education joins 

hands with management education to lead the 

enquiring mind towards a destination of 

completeness. The Business News Analysis (BNA) 

classes are designed so that the managers in the 

making empathize with the industry leaders thus 

creating an environment of a business incubator. 

The concept review sessions brings into the 

learning environment the latest inventions from 

around the globe in the field of management. 

All in all NSB commits every bit to make each and 

every stakeholder more valuable. My hearty 

congratulations to all those who have contributed 

directly and indirectly in bringing out this insightful 

magazine.

Srinidhi K Parthasarathi

Director

National School of Business

Director's Desk
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Take in the knowledge,

contemplate on the knowledge,

and live it. This is how knowledge

is transformed to wisdom.



In so many words…
In America, the number one fear is not death. It is 

public speaking.

The fact is, for some of us, getting up on stage to face 

an audience makes us feel very different than 

delivering the same words to a friend. Our legs 

turn to jelly, we feel butterflies in 

the stomach, the brain somehow 

fails to function, the mouth tries to speak, 

and no words come out. Some of you may have 

experienced this, or some other version of this.

This is a tidbit from my personal experience.

My school had the annoying practice of having an 

“assembly session” every morning after the prayer. 

Each day, a different class would take turns in hosting 

the assembly, starting from Class V – 'A' all the way up 

till Class XII – 'C'. Then, the process would repeat all 

over again. Teachers would ensure that everybody got 

a chance to speak. For each assembly, 10 – 15 of us 

would be selected to deliver a 'thought' for the day, 

explain its meaning, narrate the news, etc. 

I was accustomed to this process. Without fail, as I 

moved from one grade to another, I would be 

unfailingly chosen to participate in the assembly. I 

never faltered; not once.

Until that one day…

This happened when I was in the eighth grade. I had a 

five minute speech prepared, for I had to deliver and 

explain the thought for the day. I walked 

confidently to the mike after the 

last chorus of the school song. 

The mike stood a foot above my 

head. I tried adjusting it to my 

height. To my embarrassment, the 

mike fell to my knees with a 

sickening 'thud'.

Everyone started laughing. I desperately tried to bring 

it up again, and failed. The school peon took pity on 

me, and came forward to help me. I thanked him, and 

turned to face the audience of 1500 in front of me.

My mind went blank.

I froze. I could not think. I had rehearsed my speech at 

least a dozen times. It was of no use. Not a single 

word came out. I just stood there, dumb, while the 

laughter subsided to silence. Behind me stood my 

Principal. She came up to me, switched off the mike, 

and asked me what was wrong. I told her that I could 

not recollect anything. She smiled, and asked if I had 

written the speech. I fished out a crumpled piece of 

paper from my pocket that had my speech scrawled 

across it.

Shamefacedly, I began reading from that piece of 

paper. Once the ordeal was over, I just wanted 

to sink through a hole in the 

ground and disappear. I thought 

of my friends, teachers, juniors 

and seniors who had seen me talk 

well before. What would they 

think now? My face was burning from the 

embarrassment. I vowed never to go on stage again.

Of course, things never go the way you want them to. 

I graduated to Grade IX. High school elections were 

held for Grade IX and Grade XI. Despite my best 

efforts, my name was given as a candidate. This was 

the last thing I needed. All candidates had to deliver a 

powerful, convincing 20 minute speech. I had to get 

audience votes to win. After the speech, the audience 

would question us on what we would do for them, 

how we would do it, etc. I knew I was doomed. 

The election was in three months' time. I was 

desperate. I quickly realized that I could not get out of 

the elections. I knew I had to do something to get 

over my stage fright within three months.

At every assembly, accomplishments of students were 

announced by teachers. If students had won any 

competition outside of school, their names were 

announced, and recognition was given. It was a two 

minute affair, and just involved reading the names of 

students from the certificates that they had won. I 

approached my teachers and told them I wanted to 

take up the task. Luckily, they agreed. 

Day after day, I would get on that dreaded stage, and 

read out names. I soon got used to the crowd. Of 

course, the audience still laughed; when I 

mispronounced a name, or goofed up in any way. But 

this time, I learnt to laugh along with them.

The D-Day arrived. Election time. I was trying very 

hard to appear cool and composed. When my name 

was called, I walked to the stage, 

deliberately moving slowly to 

delay the moment as much as 

possible. I felt my pocket to 

ensure my speech was there. The 

rustle of paper gave me comfort.
I faced the audience again. This time, I didn't allow 

myself to get intimidated by the crowd. I took my own 

time before starting. The few extra seconds before 

beginning turned out to be effective. For one, there 

was pin drop silence; and those extra seconds helped 

me focus on giving an effective opening. The audience 

was ready to listen with rapt attention. This gave me a 

boost from within. The next thing I knew, I had started 

speaking fluently. My brain worked again. The 

mysterious gap between my thoughts and my words 

had disappeared. I did fumble a bit, but at least I did 

not disgrace myself.

Thereafter, I made sure I spoke at every opportunity. I 

learned to love the stage. I practiced. Rehearsed. And 

did this over and over again. Overcoming stage fright 

is not something that happens overnight. For some, it 

may come naturally. For those like me, it takes time 

and effort. Day after day, facing my 'fear' ultimately 

helped me understand that there was nothing to fear 

about in the first place. Realizing this fact took a long 

time.

-Article by Divya Nandakumar

Creative Head

I still practice speaking. I do make mistakes, 

sometimes I hunt for words in the middle of a 

sentence. Other times, I think faster than I speak, and 

stammer or use fillers. I am far from perfect when it 

comes to speaking. To improve, I have learnt a few 

small tips and tricks. I learnt more through observing 

effective speakers. Even so, I know I have come a long 

way since eighth grade.

However, till today, each time I 

take the stage, the memory of a 

little girl standing dumb on stage 

with the mike at her knees comes 

to my mind.

And what do I do?

I push the thought to the back of my head, smile, 

open my mouth, and the words begin to flow.

Overcoming stage fright is not something that 

happens overnight. For some, it may come 

naturally. For those like me, it takes time and 

effort. Day after day, facing my 'fear' ultimately 

helped me understand that there was nothing 

to fear about in the first place.
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Visit to TVS
- Article by Sanchari Mukhopadhyay

Industrial visits are very important especially if you are 

an MBA student. We recently had this wonderful 

opportunity to visit the TVS manufacturing unit in 

Hosur, Tamil Nadu. It was an amazing experience for 

all of us and we were all accompanied by our 

esteemed professors Vinay Sir and Sreeranjan Sir along 

with our proactive President Sridhar Sir who added 

value to the visit. After a sumptuous lunch and a trivial 

issue of not allowing a Karnataka vehicle to enter 

Tamil Nadu we all got down in front of the facility. It 

was built over an enormous piece of land. We had to 

go through some protocols before we could enter. We 

were briefed a bit about TVS before our entry and girls 

were all given aprons to be worn inside the premises. 

Our strength was about 50, so were divided into two 

groups led by two different staff members of the 

facility. Our group was guided by Mr. Rajesh who had 

been working there since the past 8.5 years. We were 

given a complete detailed tour of one of the three 

plants that they have and we gained a lot of 

knowledge on the workings of an auto-mobile 

manufacturing unit. Sreeranjan Sir gave us inputs on 

operation management so we could understand it 

better. Starting from the assembling to the processing 

to the finishing, we saw it all and thanks to the 

immense knowledge that Mr. Rajesh possessed which 

On the 7th of February, 2015, National School of 

Business arranged an Industrial Visit to SAMYUKTA 

KARNATAKA, one of the oldest newspapers in state 

which stands for Gandhian ideals. It was incorporated 

in the year 1956 with the aim to empower and 

enlighten public with news and information. This 

newspaper is run by a Public Trust.

On reaching the building, we could immediately 

gauge that this newspaper office had a sense of 

history all around it. We were welcomed into the 

board room where we were offered snacks. Every 

official present there gave us a sense of the history of 

the newspaper. A very notable point is that since it is 

run by a trust, they do not seek to achieve profit. Their 

goal is to ensure that the news reaches the people.

After the introduction, we were taken around the 

office to watch how the news is gathered and how 

efficiently the work is divided amongst the employees. 

We were also told that there would be multiple 

editions of paper in a day. Next, we were shown how 

the software NEWSXPRESS works and how the design 

and alignment were monitored with the help of this 

single software.

Finally, we were taken to the printing section where 

we could get the practical picture of the machinery 

used. That's when the impact of entire process hit us. 

We were also shown a demo, where every stage of 

the process was explained in detail by the co-

ordinator. Our trip concluded with a group photo 

session.

Article by Bipasha Choudhury

made it simpler for us to understand. It was truly an 

enriching experience for all of us who are being 

prepared for the world outside. I, on behalf of all the 

students, would like to thank NSB for giving us this 

absolutely fantastic opportunity that has helped us 

and made us all a little more prepared for the future.

INITIUM 
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Visit to Samyukta Karnataka

Industrial Visit
A Great Learning Experience



Visit to Himalaya Drug Company

The next leg of the journey took us a wee bit further 

towards our trek that was at the Yoga Narasimha 

Temple which is on top of a hill. As we all had had a 

very long day we were taken by the bus till the end of 

the road and then climbed up further on foot. The 

climb was totally worth it as the saying goes, ”It's 

easier to go down a hill than up it but the view is 

much better at the top.” We spent some time up there 

enjoying the scenic beauty and then it was time for all 

of us to leave. All in all it was just the perfect mix and 

match of work and fun for us and the most apt way to 

call it a day!

INITIUM 

- Article by Sanchari Mukhopadhyay

One Pool And Millions
of Swimmers

How am I going to become a swimming champion? Am I good 

enough to fit inside that pool? Is there any chance to delude 

someone? Am I capable enough to compete? How am I different 

from others? 

These are some basic questions you ask before you enter into the 

swimming pool. It's the same case with everyone's career no 

matter whether it's a sport or any professional career. The 

uniqueness matters the most. One may have all the weapons to 

succeed in the examination; the real dilemma is whether 

you have that winning edge upon others. When you 

go for an interview, you may see the 

interviewees with same qualification and 

same marks obtained during his/her 

academic life (thanks to the ever 

growing population of India), 

the question is what is so 

unique about yourself. 

- Article by Arif

The answer lies within your life story and experiences. If 

not, try to find out more. The best time to find your USP 

(unique selling point) is during your academic career, when 

you have proper guidance to help you extract your hidden 

potential and also help you find enough space in the pool 

to show your swimming skills. The two years of MBA did 

the same with me. It helped me understand my position in 

the market of human resource/capital. It unlocked many 

locked parts of my brain as there is no space for the closed 

mindedness in this modern era and thanks to the faculties 

that I am still continue to enlighten myself towards the 

success. 

Champions are not created, champions are made, 

champions mould themselves to the situation, they take 

shower with regular exercise and practice, and they sun 

bath with knowledge and keep knowledge about their 

competitors. So push yourself inside the pool, make others 

to give you way and achieve your goal.

“I hated every minute of training, but I said, 'Don't quit. 

Suffer now and live the rest of your life as a champion.”

- Muhammad Ali
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We all as future prospective managers always strive to 

look for opportunities coming our way to understand 

the workings of an organization and NSB just served it 

to us on a silver platter- first in the form of TVS and 

very recently The Himalaya Drug Company.

The Himalaya Drug Company is located near 

Madanayakahalli & Makali. It is situated on Tumkur 

Road, Opposite Bangalore- Mangalore Highway. We 

started from our college at 8:15 am in buses arranged 

by our college. We reached somewhere around 10:00 

am wherein we were welcomed very warmly by the 

officials of Himalaya and they had made lovely 

arrangements for refreshments for everyone. After 

refreshments, we all proceeded towards the 

auditorium where Ms. Poornima and Mr. Raghu from 

the HR Department addressed us all and gave us a 

briefing about the marvelous company that Himalaya 

is. We were very thrilled when Mr. K.G. Umesh, the HR 

Director, spoke to us at the end of the presentation 

and answered all our queries ranging right from 

Operations to Marketing to HR very patiently and 

extensively. We were offered a 28% discount by the 

company and NSBians ensured that they made full 

usage of it.

After an enlightening session at The Himalaya Drug 

Company we all had lunch near a place called 

Oordigere. The lunch proved to be very satisfying after 

a hectic day. After the sumptuous lunch, we proceeded 

towards Devarayanadurga near Tumkur. 

Devarayanadurga, a very popular spot, is around 65 

km from Bangalore & 10 km from Tumkur. It proved to 

be a mini trek in itself considering the beautiful 

environment with the tall palm trees in close proximity 

making it a wonderful serene experience.



National School Of Business experienced the same 

memory by organizing the three days' sports events 

for its students of Master of Business Administration 

between the 26th and 28th of February 2015. Its 

objective was to develop in the students, a sporting 

spirit, with a view to allow them to display their 

physical prowess and gain hands-on experience of 

organizing a sports day in future. The day was 

scheduled to begin at 8:30 am at the VET college 

ground. All required arrangements were made there 

by our faculty members Mr. Mouli, Mr. Sreeranjan 

Menon & Mr. Vinay Rao. 

The inauguration commenced at 9:30 am with an 

inspiring and influential speech by our college 

President Mr. Sridhar Murthy. This was followed by the 

parade and oath-taking ceremony performed by the 

- Article by Swarnadeep Maity

“A trophy carries dust. Memories last forever.” –  Mary Lou Retton

students and faculty. The judges for the day were 

eminent and experienced sports referees Mr.Sreeranjan 

Menon and Mr. Mouli. They guided all the sports 

events of the day with their fair and unbiased 

judgment. They patiently explained the rules of the 

games scheduled and graced the sports day with their 

expertise. Students were also very cooperative 

throughout the events to make it successful. 

On the very first day, the sports events kicked off with 

an 800m race. After this exciting start, the various 

events lined up for the day quickly progressed; 100m, 

200m and 400m race events for both boys and girls, 

followed by shot put and discus throws for both boys 

and girls. Volleyball for boys was followed by the last 

energetic and most cheered cricket matches. Same 

enthusiasm and excitement continued to the next day 

with the events like badminton for boys and girls, final 

match of cricket and the most eagerly awaited football 

match. The last day comprised indoor games like 

Chess and Carrom, held in the NSB campus. However, 

the winners will be awarded on the Annual Day. 

SPORTS DAY
BONANZA

It was an exciting event for the 

students of National School of 

Business and the last day was filled 

with lots of nostalgic memories of the 

eventful day. It highlighted the 

importance of sports and a sporting 

spirit to these future professionals.

GRILLING - Article by Chaitanya Bhusare

Cooking is about creating something delicious for 

someone else. For me, National School of Business 

(NSB) is like a kitchen where all the chefs (professors) 

are trying to make a special dish of their own with 

every kind of vegetable (students) they are provided 

with. 

Our head chef (Mr. Sridhara Murthy) is an expertise in 

making a dish called Mix-Veg Kadhai. We all 

vegetables come from different fields (states) and in 

NSB we are mixed in one bowl (classroom) and then 

with the fine and sharp knife (memory, knowledge, 

skills, etc.) of all the chefs, we get shaped and 

chopped and get marinated (experienced) with the 

spices (internships, projects, etc.). 

Then comes the best part, of what kitchen is for-

'COOKING'(EXAMS). When all the vegetables get in a 

pan (exam hall), every other vegetable gets cooked 

easily because of the spices that were added 

previously. Before serving to the customers (campus 

placements) head chef of NSB makes sure that every 

vegetable is well cooked or not, whether the dish is 

garnished properly or not, after garnishing (pre-

placement training) only the dish is served to the 

customers.

Every chef in this college provided us the meaning of 

diversity, punctuality, leadership skills, listening skills 

and positive attitude.

09National School of Business
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“Rise and shine” was the mantra for the day. With the 

early sun rise walked in the brave players at VET 

grounds inorder to achieve, concur and encourage. A 

man with a mission, Sreeranjan Menon Sir, had 

created a platform for the students to showcase their 

talent outside the four walls of the class. There was 

always God's hand in all activities we did and that was 

none other than Sridhara Murthy Sir, and other 

professors who were always a helping hand in all 

aspects were Avinash Rao Sir and Vinay Rao Sir.

It was hot and coruscating in Bangalore. In spite of 

this, all the warriors were ready for the sporting 

events. The day couldn't have begun better than the 

vivacious speech by our President and call for oath. 

Then, we had our first event of the day - boys 800 

meters race. It was a tall task and we could see 

various ebullient and spirited athletes of NSB. “An 

athlete cannot run with money in his pockets. He must 

run with hope in his heart and dreams in his head.”– 

Emil Zatopek. There were many athletes selected for 

the finals on the next day. Women always compete 

neck and neck with men and there were many girls 

who came out to portray their athletic skills.

"I hate losing and cricket being my first love, once I 

enter the ground it's a different zone altogether and 

ASTRA
- Article by Govardhan M

that hunger for winning is always there." Sachin 

Tendulkar.

Every Indian loves cricket and he worships it in his 

own form, and here today in Astra also it was the 

same scenario. The most awaited event of the day was 

the cricket match that had people's rapt attention until 

the very end.

There were some more gumptious events like shot put 

and discus throw which tested the strength and skill of 

individuals.

The day two was also awe-inspiring, and the athletes 

sparked the day with their high spirit that charged 

everyone who was witnessing them. Slowly, the 

temperature rose and so did the heat of the cricket 

match finals.

"To me, football is so much about mental toughness, 

it's digging deep, it's doing whatever you need to do 

to help a team win and that comes in a lot of shapes 

and forms."-Tom Brady

Football is a sport where your complete body is in a 

ceaseless workout. The football matches had several 

gut wrenching, heart stopping moments that kept the 

spectators glued to them.

Activity Week
- Article by Ansul Agarwal and Chaitanya Bhusare

Once again, National School of Business, our guardian 

proves itself to be worthy of its title, “Home away 

from Home”. As we slowly started settling into the 

hectic routine, NSB decided to organize “ACTIVITY 

WEEK”. Activity week is a unique initiative which gives 

students of NSB a platform to exhibit their innate 

talents. From top management, staff, to the students 

of NSB, everyone is eagerly waiting for this week. The 

activities are planned by the management and enable 

the students to have rejuvenation (TREKKING) along 

with personal development (MANTHAN 2K15). Here is 

the list of activities that are to be a part of the Activity 

Week:

ANTHARYA 2K15, the Ethnic Day, is a platform for 

every student of NSB to show the diverse culture, 

through the representation of attires worn in every 

state of India. In addition to this, there will be a ramp 

walk for students as well as faculty.  After this, there 

will be the presentation of titles such as Best Ethnic 

Dress and Best Ramp Walk. The fashion show will be 

followed by cultural events like singing, dancing, etc.

INDUSTRIAL VISIT - The mantra to succeed in life is the 

application of theoretical knowledge into the practical 

world and the same is the belief of NSB. To facilitate 

this Vision of NSB, the management takes students on 

industrial visit to organizations which are pioneers in 

the industry. This visit is aimed to enhance the 

practicality of students in accordance to the corporate 

environment.

MOVIE CLUB – The memories of Forest Gump, the first 

movie we saw with NSBians, our family, is still fresh in 

our mind and it keeps on motivating us for the 

challenges in our life. During the activity week, 

students will once again get a chance to watch a 

movie together, as a family. Complete with entrance 

tickets and a lunch break, we will get to experience 

the movie in a true “NSB” style.

MANTHAN 2K15 - The mix of entertainment and 

knowledge, is necessary for every individual. To cater 

to this need, Manthan 2K15 brings an arena wherein 

students will show their potential and competencies in 

their respective field of specialization. It is an Intra 

College Fest, where the pool of talents is going to be 

churned out through various events like Chanakya – 

Best Manager Event, Abhyudhaya – Marketing Event, 

Abhigyan – HR Event, Abhiyaan – Finance Event, 

Advitiya – Business Quiz, Avishkar – Case Study 

Analysis Event. The main aim of MANTHAN is to pull 

out the hidden talents from the class and to boost 

every individual's confidence and award them with the 

recognition.

Badminton was also conducted for both girls and boys 

and both demonstrated that they had professional 

skills that made it an effortless game.

Everything that starts has to end; and this being the 

last sports meet with our seniors, it was an honor to 

play with them. A big cheer to the volunteers, staff, 

players, commentators and to each individual who has 

made this event a great success. Also, last but not the 

least, the spectators without whom this would not 

have been possible. Until next time, keep practicing.

ADVENTURE CLUB, which is the most awaited event in 

the activity week comes last but not the least, with all 

its thrills. Everybody gets bored with routine work, so 

this event prepares you for a unique trekking 

experience. Trekking develops the skill of teamwork, it 

helps individuals to trust strangers, removes the 

inhibitions and finally helps come out from the 

ambience of the class and soothe the mind of every 

individual.

Activity week has been designed as a platform for us 

to exhibit our management skills through the 

successful execution of the plans. We are on the verge 

of leaving NSB and to add on the memories of our 

college life, this week will play a major role. Heartiest 

thanks to the administration for organizing the events 

and making us a part of it.

- By Anoop Pai
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- By Anoop Pai



“How To Make Friends And Influence People” by Dale 

Carnegie is an extraordinary and popular book. It was 

first published in 1936 and is still a best-seller today. 

The book provides a wide insight of business 

communication skills, self-improvement , interpersonal 

skills which are implemented till today and will also in 

the future. Carnegie divided the book into four parts :

Part 1 : Fundamental techniques in handling people

Part 2 : Six ways to make people like you

Part 3 : How to win people to your way of thinking

Part 4 : Be a leader, how to change people without 

giving offense or arousing resentment

The journey through this book lets one into the world 

of positive attitude. Whether it is to criticize others or 

regarding argument, it is difficult to understand other 

peoples' point of view at that moment. But the best 

Book Review
possible way of argument is to avoid them. For 

instance, in order to attract other people, encourage 

them to talk about themselves or make them feel 

important. The author also pointed “Smile, costs 

nothing but creates much”. Finally for being a leader, 

praise and honest appreciation are the foremost. A 

leader has to praise the slightest improvement and 

praise every improvement. 

The book gave varieties of examples on common 

people, author's real life experiences and important 

personalities like Abraham Lincoln, Theodore 

Roosevelt, Benjamin Franklin, John D. Rockefeller and 

many more. These examples deal with the principles 

of popularity, dealing with new people, and being a 

better speaker or more entertaining conversationalist 

which can arouse enthusiasm among associates. By 

applying all these principles in real life, there will be 

difficulty initially. However, if one works continuously 

on those principles, success can be attained. One 

NSB Placements
- Article by Rohan Gupta

Recruiters heading for campus placements will find the 

forthcoming batches free of the usual jitters. 

Placement Cell points out that the coming years will 

have the best placement seasons.

National School of Business has set up a Corporate 

Relations Cell (CRC) which is headed by Dr. D R 

Nagaraj. The cell will organize wide-ranging activities 

from Pre-Placement training to Placements of students.

This Cell also works out the modalities of arranging 

placements of the students through various systems. It 

has roped in many MNCs and many other Indian 

companies to carry out recruitment drives on campus 

of NSB, the number being 134 for the last batch.

Top giants like Infosys, IBM, Goldman Sachs, Thomson 

Reuters, ICICI, Oracle, KPMG, Coca Cola, FedEx and 

many more have our students adding value to them. 

Internship has proved to be the turnaround point for 

every student because this is the time when student 

prove his/her capabilities. The CRC puts a great effort 

at this point of time.

The CRC also organizes the Guest Lectures and Pre 

Placement Lab Sessions wherein Industry Specialists 

interact with students to provide valuable insights 

about the Corporate and guide them for every step in 

their careers.

Specialists have been coming from various reputed 

organizations like Titan, Bangalore International 

Airport, ITC, Flipkart, Emirates, Cloud-9 and many 

more for personal as well as professional grooming of 

the students.

NSB, so far has not fallen short of anything but 

excellence in the effort they put in for the students to 

get them placed. It is creating a powerful BRAND for 

NSBians in the corporate world.

principle quoted 

from the book in 

which the 

author's 

Professor 

Overstreet gave 

wise advice: 

“First, arouse in 

the other person 

an eager want. 

He who can do 

this has the 

whole world 

with him. He 

who cannot 

walks a lonely 

way”.  As Dale 

Carnegie says,“it was easier to make a million dollars 

than to put a phrase into the English language”.

I not only feel proud to write 

about MOTHER but also a 

little scared because I am 

writing about the living goddess 

on earth whom we can see.

The word mother doesn't 

just describe the relation 

between a woman and her children, 

but it extends to a broader relation.  When a 

mother watches a child who accidentally falls down 

and gets injured, she runs to the child, takes her/him 

into her hands and treats him; but in the case where 

the child is not her own child, she would have 

behaved the same way. 

Even a wife who takes care of her husband actually 

treats him like a child and herself as a mother. Thus 

the word mother doesn't simply mean a woman and 

her child; it has a broader extent.

 A mother not just makes the child grow good but also 

grows the nation because "Today's children are 

tomorrow's citizens". As a child grows and improves 

himself, indirectly the nations grow in prosperityand 

wealth. So, not the teacher, but mother is the first 

person to grow a nation, while the teacher just guides 

the nation.

For such a wonderful person, the world has proudly 

presented a day that is MOTHER'S DAY. The reason we 

celebrate Mother's Day is not that we respect them 

only on that day, but actually they are given an honour 

for their wonderful love and affection they provide. 

My mother always wants me to feel responsible 

whenever I want to join any course. She always gives 

me money and says, “You go to do your job there”. 

Actually, I realized she is exposing me to the world 

and lets me gain knowledge. Thus she is not just 

helping me grow; she is indirectly making me 

understand the world, to make me stand in this world 

as an independent person. Kudos to all our mothers!

Mother
- Article by Nagalakshmi

- Article by Manjaree Baruah
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Participating in a mock interview for the first time in 

my academic carrier was a moment of angst.  I started 

my day with the rhetoric talk with my colleagues 

wondering how I would face my first mock interview. I 

dressed and fitted myself with the comfortable formals 

and walked into the large classroom where we were 

scheduled to be interviewed.

I figured all I had to do was talk with confidence and 

link my interests with the organizational objectives, 

but I was unsure of the structure of the interview. 

Soon, it was my turn to face the interview. Realizing 

that I may not be able to answer some questions 

made me nervous. I tried to mask my nervousness and 

greeted the interviewer with a smile. He was a true 

professional. The first question that he asked me was 

"Tell me about yourself". I started expressing about 

Mock Interview
- Article by Vishal Udpikar

myself and linking my strength and weakness with the 

organizational goals. It was a fairly interactive process 

and truly a realistic experience. The interviewer hit me 

with various questions that were not just twisted but 

also shed light on reality and the thought process. The 

questions triggered various concepts which helped me 

realize how important it is to be 

aware of various concepts and 

its practical use. The current 

affairs were also a major part of 

the discussion, thanks to 

Business News Analysis (BNA) 

sessions.

Then, it all ended with 

composite feedback, which was 

indeed that kind of critical 

feedback that I needed. By the 

end of the session, I felt I had 

learned some concrete tips for 

how to crystallize my thought 

process and I know now what I 

need to think about as my interview are approaching.

I would like to thank the management of National 

School of Business for organizing the mock interview 

session. The session helped me understand my 

potential and the way to match it with the corporate 

expectation. I am sure this was a gripping experience 

to all and a great learning outcome.

It was a break from the monotonous routine and this 

break was given by Adarsha College by conducting a 

management fest and inviting NSB to be a part of it. A 

small team of NSBians including me (Kavitha S 

Sekhar), Jintu Chouwdhary, Chaithanya N Busare, 

Baishali De and M Sudheer Kumar got the opportunity 

to represent NSB to showcase our talent. The fest gave 

us an opportunity to know a lot about ourselves. There 

were a lot of talents and skills in us which we were 

not aware of.

Jintu & Chaithanya participated in Marketing event 

and Baishali & Sudheer Kumar participated in HR event 

and all of them went into finals. It was tough to reach 

the finals as all the teams from various colleges were 

very competitive. There were regular rounds with a 

twist in it, like we were asked to solve a case study, 

make a mock presentation in a minute, and given an 

aptitude test. There was a round of reverse interview 

as well. 

I had participated in Best Manager Contest where I 

had to go through all the rounds and lastly, I had a 

stress interview on the stage in front of live audience. 

A very different and thrilling experience and what 

made us courageous was the support from my friends 

cheering for me.

Finally, results were declared and I was titled as the 

'Best Manager'. I am happy for the push and 

inspiration given by my faculty Mr. Sreeranjan Menon 

who believes that we will make a mark. Also thanks to 

my parents, friends and Almighty who gave me 

confidence to go ahead in all the challenges of life.

Student
Achievements
- By Kavitha S Sekhar, compiled by Aishik Gupta

PENTACOM
Book review
- Article by Prof. SreeranjanMenon

“This is a well 

designed and 

compact book 

on the business 

of integrated 

communication. 

While its essential focus lies on Integrated Marketing 

Communication, it does acknowledge communication 

needs of different types of organizations”, opines Dr. 

Ramnath Narayanswamy, Professor, Indian Institute Of 

Management Bangalore. Dr. Swamy's remark is aptly 

placed on the review of the book The Integrated 

Marketing Communication, Pentacom authored by 

Members of Governing Council of National School of 

Business. 

The title of the book entails the word 'Pentacom' as it 

focuses on five major 

categories of 

communications (B- to- C, 

B-to-B, Internal, Financial 

and Corporate 

Communication). It also 

enables the readers to 

understand and 

implement communication 

strategies targeted at five 

major targets, such as 

consumers, business 

customers and clients, 

employees, shareholders, and public authorities. 

Finally it has been tailored for five potential types of 

players, such as consumer goods manufactures, 

industrial goods companies, local authorities, public 

administration and services, as well as non 

governmental and non profit organizations.

 Its application – oriented approach however also 

allows the book to serve as very useful guide for 

practicing managers who desires to make their 

communications with different targets in different 

contexts more effective.     

This book also presents a comprehensive view of 

various dimensions of marketing communication in the 

contemporary market environment. It covers a wide 

range of topics, from traditional media and tools to the 

new media, namely social media and internet based 

communication. This book is the first of its kind that 

focuses on financial 

communication. 

The book covers 

the perspectives of 

internal and 

external 

stakeholders with 

comprehensive 

examples and case 

studies. 

Integrated 

Marketing 

Communication: 

Pentacom was first launched in France and was very 

well accepted by readers. The book's thriving success 

in Europe has motivated the authors to introduce it in 

emerging markets after some contextual alterations. 

From communication foundations to diversified 

applications, the book presents a lot of real life 

examples of global and Asian contexts. 

In view of the increasing role of web in 

communications, chapter 5 has been exclusively 

devoted to e- advertising and digital communication. 

It provides an in-depth understanding of the 

implication of web on structuring of media and 

communication strategies. It also discusses the 

techniques of Search Engine Optimization (SEO) and 

the role of social media in communication. All these 

facets make this book unique in its approach and 

coverage.
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Angel of my dreams

Angel of my dreams

Comes every night in my dreams

I guess she loves me a lot 

Her smile makes my eyes pop out

Will do anything to make her smile 

Till the world ends or I die 

Who says people can't sleep when in love

Sleeping is when I felt in love

We walked and walked till the far end 

Then we turned and walked again

Her voice made my heart beat more 

We talked and talked till it was time to go

Angel of my dreams has to go;

Her eyes are wet 

My eyes are not dry too

Angel of my dreams has to go

She says goodbye with a rasping voice 

I said goodbye with a kiss on her eyes 

I wish time would halt a bit more 

Love of my life has to go 

She promises to come back again 

When its dusk and I sleep again 

It's time to rise 

I woke up with tears in my eyes

But it was only midnight

With dream in my heart i slept again

Angel of my dreams is back again

Poem by Renish

Megha's
Corner

- By Anoop Pai

- By Anoop Pai

- By Anoop Pai
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Introduction

According to Crowther & Aras, 2008, Corporate Social 

responsibility is a concept, which has become 

dominant in business reporting. Every corporation has 

a policy concerning CSR and produces a report 

annually detailing its CSR activity. In addition, of 

course, each of us claims to be able to recognize 

corporate activity that is socially responsible and the 

activity that is not socially responsible.

In a broad sense, CSR is the relationship between 

global corporations, governments of the countries and 

individual citizen (Crowther & Aras, 2008). Narrowing 

it down, the definition considers the relationship 

between a corporation and the local society where it 

operates. In other words, CSR is concerned with the 

relationship between a corporation and its 

stakeholders –parties affected by the corporation's 

activities.

As cited by (Crowther& Aras, 2008), according 

to the EU commission [(2002) 347 final: 5], 

CSR is a concept whereby companies 

integrate social and environment 

concerns in their business operations 

and their interaction with the 

stakeholders on a voluntary basis.

Organizational Social 

Responsibility

Social responsibility is the set of 

obligations an organization has 

to protect and enhance the 

societal context in which it 

functions (Griffin, 2008). Generally, 

every organization has three areas 

of social responsibility; towards the 

organizational stakeholders, towards 

the natural environment, and towards general social 

welfare. Few organizations emphasize on all three 

areas equally, whereas others give greater emphasis to 

one or two areas Business ethics also matters because 

society cares (Treviño & Nelson, 2011).

If the organization is not socially responsible, it might 

have to face severe consequences. They might be the 

strike if the organization does not fulfill its 

responsibility towards employees or the customers 

might stop buying the products or services if they do 

not fulfill the obligations made to the customers 

responsibly. The managers of the organizations should 

also act socially responsible to avoid the negative 

publicity. 'Nike' for example had to face negative 

publicity for not acting socially responsible and 

employing sweat shop labors in Vietnam and using 

child labor in Bangladesh. This act of the managers led 

the conscious customers to boycott its product. 

Therefore, the companies must consider ethical 

grounds before taking any decisions, which might 

reflect on the companies' future.

The Ethical Decision – Making Process

The organizations must take ethical decisions. The 

decisions taken ethically do not guarantee it would 

benefit all the stakeholders and make them happy at 

the same time. However, the decision that benefits 

most of the stakeholders at the same time is 

considered as the most ethical in the business context. 

For the organization, ethical decision making is very 

much essential and very crucial. The ethical decision 

making process include creating ethical awareness, to 

value the decision on the ethical grounds, and to 

implement the decision if applicable and benefits most 

of its stakeholders. The corporate reputation can 

sometimes depend on the ethical grounds of the 

decision made by the managers of the organization. 

The very much-reputed company like the 'Nike' faced a 

downturn just because of the decision to establish the 

sweatshop at Vietnam.

Corporate Reputation

One concept, which is of growing importance for 

business management, is that of 

corporate 

rep

utation 

(Crowther & Aras, 2008). In the book Management, 

(Griffin, 2008), borrows the statement of Aramark 

CEO; Joseph Neubauer – "It takes a lifetime to build a 

reputation, and only a short time to lose it all." This 

statement makes it clear that building a reputation 

needs a long time and much effort, whereas the so 

hard to build reputation can end in a matter of days. 

The organizations must be very careful about the 

ethical grounds before taking any decision to maintain 

its reputation.

The corporate reputation has become the most 

important asset for the businesses to gain competitive 

advantage, and to have financial and social success. 

(Treviño & Nelson, 2011), have stated in their book; 

Managing Business Ethics: Straight Talk about How to 

Do it Right, according to Business Week, "business has 

a huge stake in the way the rest of the society 

perceives its ethical standards." On the negative side, 

scandals give business a black eye and cost money 

(Treviño& Nelson, 2011). However, on the positive side 

the benefits are enormous.

The benefits of having a good reputation are very 

large and it pays out in the long term though the 

company would have to face huge short-term losses. 

One of the important benefits that the organization 

would obtain is the fact that good corporate 

reputation increases the shareholders' value. The 

strong corporate reputation inspires confidence in the 

investors, which in turn leads to a higher stock price 

for a company (Crowther & Aras, 2008). In its 2 march 

1998 issue, Fortune reported that if an investor had 

bought $1,000 worth of stock in its top 10 admired 

companies and reinvested the dividends, the 

investment would have compounded to $146,419 

–three times more than a similar investment in the 

Standard & Poor's (S&P) 500 would have produced 

over the same period time period (Treviño & Nelson, 

2011). The corporate reputation also leads to 

increased customer loyalty to the company's products 

and services.

Other benefits of a strong corporate reputation could 

be the opportunities to form partnerships and strategic 

alliances as the partnering companies have the 

possibility to improve their own reputation by 

association. On the other hand, "employee morale and 

commitment are high in the corporations with a 

good corporate reputation" (Crowther & Aras, 

2008). During crisis, the strong corporate 

reputation can protect the company 

from deprecation. (Crowther& Aras, 

2008), in their book Corporate 

Social Responsibility say; a 

good example is the Pepsi Cola 

tampering case according to 

which products on sale were 

found to contain hypodermic 

syringes. Pepsi dealt effectively 

with the crisis by defusing public 

alarm with public relation 

campaign that highlighted the 

integrity of its manufacturing process 

and its corporate credibility.

The Corporate Social Responsibility 

Pyramid

A conscientious businessperson will only accept the 

Corporate Social Responsibility if the framework of the 

entire business responsibility are held together. There 

are mainly four types of responsibility that constitute 

CSR; economic, legal, ethical and philanthropic. 

Moreover, these four types of responsibilities can be 

shown as a pyramid. To be sure, all these kinds of 

responsibilities have always existed to some extent, 

but it has only been in recent years that the ethical 

and the philanthropic functions have taken a 

significant place (Carroll, 1991).

Corporate Social Responsibility
- By Adarsha Das Shrestha

"Corporate Social Responsibility (CSR) analyses economic, legal, moral, 

social, and physical aspect of environment – Barnard (1938)" (Crowther& Aras, 2008).
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The economic responsibility is the foremost among the 

four. This responsibility involves the production and 

distribution of the products and/or services the 

consumers need and want while realizing the 

acceptable profit. This is the primary responsibility for 

the business because without the financial strength, 

fulfilling other responsibility would become arguable. 

Fulfilling this responsibility effectively is considered to 

represent an important ethical purpose of business 

because it provided good jobs, important products 

and services, and contributes to a vibrant economy 

(Treviño & Nelson, 2011).

Legal responsibilities reflect a view of "codified ethics" 

in the sense that embody basic notions of fair 

operations as established by our lawmakers (Carroll, 

1991). This responsibility though shown as the next 

layer in the pyramid, it happens to coexist with the 

economic responsibilities. The businesses must act as 

the prevailing law of the state in which it operates.

Ethical responsibilities cover a much wider range than 

covered by the legal responsibilities. Sometimes ethics 

does not fit within the boundary of law. Many things 

are legal but are unethical behavior to practice. For an 

example, it is be legal to sell tobacco products to the 

minors in Indonesia, where toddlers are found 

smoking cigarettes, but is this act of the tobacco 

industry ethical? Ethical responsibilities deal with such 

things that are out of reach within laws of the nation. 

The business ethics movement of the past decade has 

firmly established an ethical responsibility as a 

legitimate CSR component (Carroll, 1991). The ethical 

responsibilities also help to widen the scope of the 

law. We can hope a day will come in Indonesia that 

the selling of cigarettes to minors will not only be 

unethical but also illegal.

Philanthropic responsibilities are those that establish 

firms as the good corporate citizens. This responsibility 

includes organizations' participation in activities that 

encourage human wellbeing. Donating time, money, 

products and/or services are some examples of 

fulfilling the philanthropic responsibilities. However, 

failure to fulfill the philanthropic responsibility is not 

considered unethical because it is voluntary aspect of 

the corporate social responsibility.

The Importance of Trust

Trust is very important in our daily life. Similar is the 

case in business organizations. The trust in any 

business organization depends on the corporate 

reputation earned by the firm. People tend to trust the 

Wal-Mart more in comparison to any next-door shops. 

The world would not have existed without trust. In 

other words, trust is what has kept us alive. When 

there is no trust, people would be terrified and fearful 

of every other human being. The companies would 

not have been where it is now. Most of the business 

transactions are credit based. These businesses run on 

trust. People deposit their money in the banks with the 

trust that it would be much safer place to keep than to 

keep at home. Similarly, banks loan also sanction 

based on trust. Banks only provide loans to those 

people who the banks trust are capable of repaying 

the loan back at all costs. Therefore, trust is the fourth 

basic need in human life other than food, clothing and 

shelter.

Conclusion

The concept of CSR has become very popular. There 

are various components of corporate social 

responsibility like the organizational social 

responsibility, the corporate reputation, the trust and 

its importance.

In today's world economy, France plays a very 

important role. With more than 50 of its companies in 

the Forbes 500 list, France has created a mark for 

itself. L'oreal, Saint Gobain , Lacoste, Chanel  and 

Christian Dior are among the most celebrated 

companies in the world.

Paris had 

always been 

my dream 

destination 

and National 

School of 

Business gave 

me an 

opportunity to 

visit this city 

of love when I 

was given the 

chance to 

study in ESC-

PAU, Pau, as a 

part of the 

exchange 

program. Pau is in the south western part of France, 

five hours away from Paris.The beautiful city of Pau 

mesmerized me on the very first day. It was a beautiful 

morning and the University officials had organized a 

special breakfast for us.

The experience that I had in Pau was simply 

wonderful. Being in a different country, different 

culture, different study environment; and getting used 

The Exchange Program
- Article by Laveena

to it and understanding it was a bit difficult; but the 

friendly University officials and helpful classmates 

made me comfortable within a week.

In this world of globalization where human resource is 

scattered in different parts of the world, it's very 

important to be prepared to adjust to different 

situations and 

learn foreign 

concepts. It was 

only after going 

to Pau that I 

realized that, by 

giving me this 

opportunity, NSB 

had already 

prepared me to 

face such 

situations in my 

future. 

I learnt so much 

there, not just at 

the professional 

level but also at 

a personal level. Right from being independent, 

learning how to cook for myself, traveling in bus, 

coping with the language and visiting the four 

neighboring countries of Spain, Portugal and Italy, the 

exchange program changed my perspective of life. It's 

always good to step out of your comfort zone in the 

corporate world too. Hence, this program gave me a 

trailer of the same. It has made me stronger and I am 

more open towards change and more adaptable - the 

two qualities which are a must need in today's 

business environment.

I can go on and on about my experience but I would 

just like to end it with a big thank you to the staff at 

ESC-PAU, Madam Marie Helene and the President of  

National school of business, Mr. Sridhara Murthy for 

giving us such an opportunity which has turned out to 

be the best experience of my life.
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On 4th May, 2015 The Governing Council of National 

School Of Business bestowed the position of the 

Director to Prof. Srinidhi K Parthasarthi.

Prof. Srinidhi K Parthasarthi is a doctoral scholar and 

holds a Post Graduate Diploma in Business with a 

specialization in Systems and Marketing Management 

from TAPMI, Manipal. He has over 25 years of 

experience in corporate, entrepreneurship and 

teaching. He has been a mentor, trainer and facilitator 

for Post Graduate students and now he has been 

guiding the students at NSB since the very day he has 

joined.

- Article by Laveena and Aishik Gupta

Q1. In one word, please tell us your experience 

over the last two months at National School of 

Business.

A: Fantastic!

Q2. Your Vision and Mission for National School of 

Business

A: The vision for NSB is to build professionals with 

character and competence, and at the same time make 

them globally competitive and contribute to the global 

economy. 

The mission for NSB is to try to inspire students with 

management thoughts and continuously 

make them reinforce these thoughts so 

that it forms their habit.

Q3. The top 3 values you admire or 

want in your students

A: See, NSB's Values are spelt by the 3 

Cs.To start with I would definitely like 

to contribute on those 3 - The character 

of each student, the competence of 

each student and the compassion. With 

the Corporate Social Responsibility being 

focused at very strongly in the 

amendment of our Companies Act 1956, 

the concept of triple bottom line viz. 

Planet, People and Profit has to be 

satisfied by every institution. So NSB 

would strive to contribute to these.

Q4. Godrej was your first job and you spent 5 

years there. You were naïve when you joined it, so 

what's your learning experience at Godrej 

company which you still hold very dear? What was 

something that changed you or moulded you for 

the rest of your life? 

A: I learnt a lot there. 

Not just one, I learnt lot of things. But to name a few 

things: Professionalism, Kaizen, respect for time and 

timely response. I still strive to keep up those values. 

Godrej was a Kaizen driven company and the division I 

represented was Godrej and KIS. KIS stands for Key 

Instant Services which is a French company. We had a 

tie up with KIS of France to manufacture photographic 

equipment.

Another important thing was the company's effort to 

develop each individual professionally. They used to 

share failures in meetings to make sure that the 

learning experiences from these failures are 

understood by all the employees. They would always 

appreciate individual's effort. Even if he fails, he was 

respected in the company. They would look at the 

holistic development as success and failure is part of 

every individual. Hence they would look at the 

individual in total and they would groom the 

individual based on that. These are a few learnings at 

Godrej.

Having been taken over by his charismatic personality 

and in awe of his teaching, I tried to know more about 

him. If you google him, you will find a pretty long 

introduction which talks about his accomplishments, 

articles written by him and you can even find him on 

YouTube. Yes, there are a lot of videos of him too.

However, none of these would let me know his 

thoughts and ideas at a personal level. Hence, to get a 

glimpse of his thoughts, ideology and likings, here's 

an interview which turned out to be one of the most 

amazing conversations I have ever had in a very long 

time…
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Q5.Now, let's go back to your childhood. What is 

your favorite childhood memory that you cherish? 

A: “My memory is very poor”.

If you talk about my childhood, Sanskrit was my 

passion and the faculty coming to my class would say 

the class is incomplete without me taking up a certain 

portion of class. He would leave behind 10 minutes of 

the class for me to teach and this happened every 

year. This definitely gave me the confidence that yes, I 

could contribute in terms of giving knowledge or 

sharing knowledge with individuals and this actually is 

etched in my memory which was your question. That 

is the reason I always have passion in the field of 

education. Even though it was Sanskrit, I wanted to 

become a teacher immediately after my MBA but 

providence took me to industry. Yes, family had a say 

on that. My parents had a say. I spent 23 years in the 

industry; 5 years with Godrej and 18 years with my 

own enterprise. After finishing an industry cycle I set a 

target when I was around 40 that at least at the age 

of 45 I need to come back to education which I have 

Q6. So you had a very clear vision that at the age 

of 45, you want to get into the field of education.

A: That was the 2nd Innings. I wanted to get in the 

field of education even when I was in college.

Q7. You just spoke about failure and I had a 

question based on that. Everyone faces failure at 

some point of time and you too must have gone 

throughthe same but the important thing is 

overcoming that. How did you 

overcome your failure?

A: I overcame failure thorough a balanced 

mind set. One thing we need to 

understand is that success and failure are 

a temporary phenomenon. Neither 

success nor failure will be permanent. This 

has come through great practice from my 

business. As budding managers you 

understand that the entrepreneurial cycle 

is never a straight line. There are crests 

and troughs. So when we are looking at 

that there have been huge troughs as an 

entrepreneur where even capital erosions 

have happened. We had to write off 

crores of rupees. That was the time when 

there was huge employee turnover in my 

company. When we look at the untrained human 

mind, people flock to you when you are successful but 

desert you when you go down in your life cycle. These 

were certain instances where I used to sit and 

contemplate as to whether these phases are 

permanent.

Any situation can be turned around and I have gone 

through this many times. Financial losses, people 

leaving and starting competitive firms and trying to 

bring damage to the company have happened and 

each time I came out clear because I did not become 

negative and accepted the fact that things are not 

permanent in life

The vision for NSB is to build professionals

with character and competence, and at the

same time make them globally competitive

and contribute to the global economy.

been passionate about. So in 2014, around the time I 

turned 45, I started interacting or being a part of the 

learning environment at the MBA colleges.

Interview with DIRECTOR, NSB



With this, the interview came to an end. I have always 

been an ardent fan of people who have a very clear 

thought process. And after this interview I added Prof 

Srinidhi K Parthasarthi to that list. He is one of the 

most sincere individuals I have met and his thought 

process and ideology is way above the materialistic 

world that we all live in. 

Simple thoughts, simple working style but 

extraordinary dedication and vision; National School of 

Business is proud to have him as a part of our family.

Q10.Your early morning ritual...

A: Morning starts between 4 and 4:30 am and the 

prayers that happen every morning are reasoned. This 

is followed by studies. I am not more of a religious 

person even though at the outlook you may think so. I 

am more of a spiritual person. So every morning I 

contemplate on certain words from the prayers and try 

to relate to daily life. This makes everyday a new day 

and it makes everything better. This is done so that it 

gets etched in my mind and I can follow it practically.

Q11. Your thoughts on the following:

a) Smartphone/Tablets: I was one of the first to bring 

in technology in the spiritual discourses and use it to 

my advantage. It is a bundle of utilities but a lack of 

education makes the people abuse it more than use it.

b)  Spirituality: The Indian Scriptures say 'Dexterity in 

work is spirituality'. All our payers speak about how to 

become a better human being. Idol worship is a form 

to concentrate on certain personality traits. There are 

various paths through which the spirit could be raised 

in life. It is the Spirit which drives every living being. 

Without Spirit he or she becomes it. 

Q 12. Your message for NSBians to become an 

Ideal Manager. 

A: Take in the knowledge, contemplate on the 

knowledge, and live it. This is how knowledge is 

transformed to wisdom.

Q13. Your message for the new 

batch of 2015-17

A: Books give information, while 

teachers transfer dedication. Advice for 

students is to actively participate in the 

learning environment and contribute 

to it.

Favourite colour: Blue

Favourite book: Bhagavad Gita and  

Gemba Kaizen

Favourite car: Honda Amaze, Amaze 

amazes me

One thing you cannot live without: 

Positive Thoughts

Favourite travel destination: Kolkata

Rapid fire:

The Indian Scriptures say 'Dexterity in work is spirituality'.

All our prayers speak about how to become a better

human being.

BACHELOR'S
KITCHEN

- Article by Govardhan

When we had to bid goodbye to Maggi from our lives, it was 

very difficult for people who didn't know cooking to cope alone. 

This is a space where you will be able to learn easy and quick 

cooking recipes. This recipe can be used as a vegetarian/non 

vegetarian dish. Called “NADAAN CURRY” and named so 

because we are nadaan and fresh to try something like this.

“Cooking is like love. It should be entered into with abandon or not at all” - Harriet Van Horne

l

l

l

l

l

l

l

l

l

l

l

l

l

Onion - 6 (sliced thin)

Ginger - 2" piece (crushed)

Garlic - 1 bulb (crushed)

Mustard seeds - 1/2 tsp

Fenugreek seeds - 1/8 tsp

Red chilli Powder - 2 tbsp

Coriander Powder - 2 tbsp

Turmeric Powder - 1/2 tsp

Crushed Whole Spices - 1" cinnamon, 2 

cloves, 2 cardamom, 1 tsp Fennel seeds, 1/2 

tsp Peppercorns (or use store bought chicken 

masala powder)

Curry Leaves - 2 sprigs

Coconut pieces - 2-3 tbsp

Coconut oil - 3 tbsp

Salt - as needed

Here is what you need for
this recipe:

Process

1. Heat the oil in a heavy bottomed pan and allow 

the mustard seeds to crackle.

2. Reduce the heat and add the fenugreek seeds. 

Fry for few seconds.

3. Add the ginger, garlic, curry leaves and crushed 

whole spices. (Reserve a pinch to add at the 

end.)

4. Cook for about half a minute.

5. Add the sliced onions and saute. Add some salt 

to speed up the process.

6. Saute on medium heat for 10-15 minutes till it 

become golden brown and pasty.

7. Add the salt, turmeric powder, coriander powder 

and chilli powder. Mix together and fry for few 

seconds to awaken the aroma of the spices.

8. *Add the paneer pieces (vegetarian) or chicken 

pieces (non vegetarian) and toss to coat with the 

spices.

9. Cover and let it cook for about 5 minutes.

10. Add required amount of water. Cover and cook 

on medium flame for about 10 minutes.

11. Add the coconut bits at this stage. Reduce the 

heat and cook covered for another 10 minutes 

till oil separates from the gravy.

12. Finally add a pinch of the crushed spices and 

some fresh curry leaves.

13. Switch off and keep covered till you are ready to 

serve.

*Cut either 175 gms of shallow fried paneer or

1 kg chicken for this step.

Final Add On: Enjoy this simple, aromatic, tasty Kerala 

Style Paneer/Chicken Curry with some ghee rice, white 

rice, coconut rice pathiri or chapatti.
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He is there, in my every heart beat. Every night I find 

him in my dream. We wanted to be there, side by 

side, in all our highs and lows. 2004, January 29th - I 

met you. We became friends. Every time we shared 

jokes, we laughed together. There is no way I would 

have forgotten you. In my class, you distracted me 

with your presence, with your innocent look, and 

whenever I used to look at you, I saw you smiling. A 

single day had not passed without talking to you. It is 

you who inspired me to write about you. No, you do 

not know how much importance you have in my life. 

We grew together, became older.  

Years have passed. I chose to study MBA, you chose 

the technical side, the area wherein every single 

second has its upgradation of technology. We were 

friends. Who cares what upgradation you have within 

you; you are still that little chap whom I met. You 

passed in your field and I did in mine.  I joined a job, a 

simple job. You cut the connection, you did not come 

to meet me, you chose not to see me, not to ping me 

anytime. But yes, I waited eagerly to renew our 

journey of friendship. May be you did not want it. 

One day when I came from home, I saw your 

message that you would not be there for two 

weeks. May be you went for technical training or 

maybe not. I cried. I could not give you a proper 

reply. My best friend, who came in 2004, left 

without bidding me goodbye. I waited for a single 

word from your sweet tone. It did not happen. 

Time passed. I watched our photos, our group 

photos, where you were laughing, yawning and 

making others' face funny. Even then, I am still here, 

writing about you and your charismatic influence on 

me. From your world, may be you can see me.  I know 

you do not want to let me see your progress. It hurts 

me. Every single day, every single moment, either I am 

happy with all my passion, with my family, friends, 

work, or I am alone. You remind me of the lovely days 

which we spent together. You have not met me since 

then. People say you had a brain injury and thus your 

memory was lost. You did not remember your name 

also. 

I know those were the best days of my life when we 

shared the same space with Bryan Adams. Suddenly, 

you left me, leaving all my childhood heroes half in 

your pocket. I tried to make you more effective. From 

the bottom of my heart, I want to keep you in my 

mind. After three years, I saw you in an evening 

party and heard people calling you as Nokia 

Lumia, instead of Nokia Express Music. I came 

home. I called you by Nokia Express Music, but 

you did not give me any reply.

That is the reason for which I have shifted from Nokia 

Express Music to Nokia Lumia. See, Nokia, I have not 

U And I...In This Beautiful World
- Article by Prof. Piyali Roy Choudhary

“In the end, it's not the years in your life that count. 

It's the life in your years” – Abraham Lincoln

“Sometimes, the ultimate calling for us may be 

regarded by others as useless”. 

Life is a beautiful experience of so many unknown 

happenings in and out, within us or in our 

surrounding. The most amazing fact is that all human 

beings created by our Almighty carry different thought 

processes. Each of us has our own definition of life. 

Hence we must always remember that each and every 

action of ours may not be as likeable to all as it is to 

us. 

There is nothing called good or bad. It is all about 

human psychology and perception. We all dream, but 

everyone can't live that. The reason is not that we are 

inefficient in attaining our goals. The problem is that 

we start living other's lives so much that we don't 

even remember as to what we wanted to achieve or 

how we wanted to live.           

I see around me many people who don't live their lives 

the way they want. They are living the lives of the 

highly influential reference groups or persons whom 

they perceive to be the best. In this process we forget 

that God has brought everyone with a reason in His 

mind. If we try to imitate others while looking at our 

life, then we are actually not making an effort to 

identify the purpose for which we are brought to this 

world.

Everything around us is changing with a rapid pace, 

and we are so busy with our routine work that we 

have forgotten that we are humans and not a 

machine. The only difference is that humans have a set 

of belief, values, culture and most importantly 

Count your life,
- Article by Gagandeep Kaur

emotions. How many times a day we stop and think, 

“I am a human, born to help mankind”. Why do we 

hesitate to provide the smallest of help so that we all 

grow together? It's not again the inability but it's 

about the fear, the fear of competition that is 

unconsciously present in our mind day in and out. This 

fear is an illusion. Sometime we should go and try 

talking to a person who is counting his breath. He will 

tell us as to what is that he could take with him from 

his entire long lived life….NOTHING.

It's not the dollars, it's not the property, it's not the 

luxury of life, it's only what imprints we have left upon 

others life, upon whomever we have met and spent 

our life with. The more the count, more happiness a 

person gets on his death bed. So we need to stop for a 

while and look back, think, how many we have in our 

happiness bank. Help others, live our own life and 

enjoy the freedom and happiness. That's the only 

Mantra for an immensely happy and full-fledged life.

NOT YOUR YEARS
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An Army guy was working in Army Security when a 

VIP from another base called to ask to whom he 

should address an important letter. Knowing his 

tough-to-spell last name would give him trouble, he 

said, “Just put down Sergeant Gary, as my last name is 

too hard.”

The next day, 

the army guy 

received a letter 

addressed to 

Sgt Gary Too 

Hard.

*******

A Newly 

Married Army 

officer was at a party with his bride, an architect, and 

some of her colleagues. He was introduced to a fellow 

guest who asked, “Are you in the construction 

business?”

“No” replied the Army officer, who is with the 

armoured corps. “I am in the destruction business.”

*******

It was sheer brilliance. The ship's operations officer 

entered the mess, his eyes bleary and half mast. He 

grabbed a doughnut and took a seat. Unfortunately, 

the sun was shining through a porthole right onto his 

face. Rather than move, he called the command room: 

“hi,” he said, “Can you shift the ship 15 degrees? 

Thanks.”

Humour in
UNIFORM
- By Pranav G Krishnan (Adapted from Reader's Digest)

changed you, but you left me one evening letting me 

see that you were off. I waited long after those two 

weeks when you were supposed to come back after 

being repaired from the dealer. But you had not come. 

It was a technical upgradation from your end for 

which your name was deleted from your mind. I have 

only taken your other name as Lumia, keeping my 

Express Music safely in my cupboard. Yes, I have 

great loyalty on brands. I won't let you go whether 

you are Nokia or Microsoft. You are still my 

Lifeline. Yes, without cell phone, we all cannot live 

nowadays.
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Who wants to be successful? Everybody. 

But the question here arises, What is success to you ?

Is it money, a well paid job, job security, job 

satisfaction?

Once I was told that “you should never chase money, 

but money should chase you”.

These words sound great, but what is the mantra 

behind achieving such a stage in life where money will 

chase you?

It is about financial freedom.

When we get employed, our boss's job is to give us a 

job. It's our job to make ourselves rich.

So I would like to share my learning reading a great 

book of Robert Kiyosaki named “The 

Cash Flow Quadrant”. It is a map 

that will show you the path of 

achieving wealth and financial 

freedom.

What is this quadrant all about? 

This Cash Flow Quandrant divides 

people into four types depending on 

their source of income in this business 

world.

Let start with the first 

quadrant.

The E (“Employee”) quadrant is a 

classification for people who make 

money by “working for other people”. 

They usually go to the office every day, 

work at least 40 hours in a 

week, and depend on 

monthly salary as 

primary source of 

income.

A person who comes 

from the E (employee) quadrant might say: “I am 

looking for a safe, secure job with good pay and 

excellent benefits.

Typical characteristics of the “Employees” are:

They desire security and for them the idea of 

security is often more important than money.

They seek out benefits with their jobs; and

They shy away from risk and subsequently see no 

need to become educated in the tools of finance.

Although this is not bad, Employees rely on effort and 

time to make a lot of money. That is, to earn more, 

they need to work more and spend more time on 

The E (Employee) 

Quadrant

l

l

l

The Wealth Map
- Article by Samrat Sarkar

work. If your goal is to retire early, this might be 

difficult to achieve since you will have to work longer 

and harder in order to make a lot of money.

Now the second Quadrant

These are people who want to “be their own boss” or 

like to “do their own thing.”

Professionals like retail shopkeepers, cleaners, 

restaurateurs, consultants, therapists, travel agents, 

car mechanics, plumbers, carpenters, preachers, 

electricians, hair stylists, and artists comes under this.

These traits of these people are:

They do not like their income to be dependent 

upon other people;

They often have a hard time finding good work 

because they have high standards;

Independence is very important to them 

Most of the self 

employed make lots of 

money but they also 

are aware that the 

inflow of money is 

totally dependent on how 

much they work. If they do 

not work, or go to 

vacation or stop 

working the 

money inflow stops.

Now lets jump to the Right side of the 

quadrant 

This Quandrant make me recall of my very close friend 

in my college, his attitude in life is, “why should I 

study hard, I will hire my friends who are working 

hard in my company and be successful”. The same is 

the attitude and thinking of B quadrant.

B's like to surround themselves with smart people from 

all four categories: E, S, B, and I .

The S (Self-Employed) Quadrant

The B (Business Owner) Quadrant

l

l

l

The true motto of a B is, “Why do it yourself when you 

can hire someone to do it for you, and

they can do it better?” 

Leadership Is Bringing Out the Best in People.

Being a successful Business Owner requires ownership 

or control of systems and the ability to lead and 

manage people. They know how to run a system that 

works by delegating tasks and responsibilities to 

competent employees. Thus, even if they do not spend 

a lot of time in the business anymore, they still get to 

earn from it.

Now my favourite and most magical and 

amazing part of the quadrant.

Investors make money with money. They don't have to 

work because their money is working for them. 

The Investors mostly do not “work” at all, that is, they 

do not rely on personal time and effort to make 

money. They usually turn to stocks, fixed income 

securities, real estate, and other investment assets that 

produce income through capital appreciation, 

dividends, rental income, etc.

It's in the I quadrant that money becomes converted to 

wealth.

Even if they sit at home and do no work, money 

comes to them.

According to Mr. Kiyosaki anyone who want to 

be wealthy, should come under I. 

So the secret to get Rich and Wealthy are:

Mind your own business, don't work hard 

for someone else's business

Start managing your cash prudently

Choose a mentor who will guide you 

towards your goal

Make failure your stepping stone to success

Believe in yourself

It is you who will decide in which quadrant you want 

to be. Start working today.

The I (Investor) Quadrant

l

l

l

l

l
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The fascinating world of intelligence and espionage 

has enticed and perplexed me from a long time. I 

observed that the aspects of the intelligence and 

tradecraft are very well researched in written literature 

in the west and are even taught in foreign universities. 

In India only very few literatures are available on the 

Internal (Intelligence Bureau) and the external 

(Research & Analysis Wing) intelligence agencies. 

Unfortunately India treats intelligence as a taboo area 

and only very few specific studies are available on the 

subject of Intelligence tradecrafts. The western world 

is much ahead as they realize that openness is the 

best way to maintain secrets. 

I have only one reason for writing this article.  

Though the excellent contributions of the Indian Army, 

Navy and the Air force are recognized and celebrated, 

the contributions of the intelligence operators in our 

country are somehow not discussed, deliberated or 

recognized widely in many forums. This is mainly 

because of the veil of secrecy it adorns. 

However as citizens of this great nation it is an 

imperative that we gather some knowledge about our 

intelligence agencies and acknowledge the service of 

the dedicated Spartans of intelligence fraternity. So 

this is a humble attempt to encourage the students, 

proud citizens of our country to know more about the 

edifice of our intelligence agencies. 

As an observer, a student, and an avid reader I embark 

on this mission of writing an article which put forth 

few enticing aspects of the India's internal intelligence 

agency the 'Intelligence Bureau'. 

Though the scope of such a topic is really vast and 

complex, here I intent to cover 3 points 1). 

Introduction 2). Inception of IB and 3). Few inspiring 

Insights on IB. Before I embark on this small journey, I 

salute the fearless, remorseless, faceless, and 

nameless Intelligence operators of this great nation.  

Introduction

The desire for advance information is deep rooted in 

the instinct for survival, be it in polity, business and 

diplomacy. The ruler/CEO asks himself: What will 

happen next? How will my affairs prosper? What 

course of action should I take? How strong are my 

enemies and what are they planning against me?. 

From the beginnings of recorded history we note that 

such enquiries are made not solely about situations 

and prospects of the single individual but those of the 

group – the tribe, the kingdom, the nation. 

Intelligence is the answer to these queries.   

Intelligence apparatus is an integral part of statecraft 

and governance. It is one of the most ancient tools 

that have formed the integral part of the evolution of 

human intelligence in certain portion of the cranium 

that has endowed the Homo sapiens with the instinct 

of survival, fighting against all odds and ascertaining 

his superiority over his adversaries.  

Intelligence agencies throughout the world viz., R&AW 

of India, Mossad of Israel, CIA of USA, MI6 of United 

Kingdom, KGB of USSR, ISI of Pakistan & DGFI of 

Bangladesh have emerged as an integral part of the 

political edifice of their respective nations. 

Intelligence fraternity can carry out wars through 

peaceful means, it can wage wars through low 

intensity attrition and it can play havoc through 

sabotage and subversion. It can seek out the fault 

lines of the enemy and cause tectonic explosions 

Jagritam Aharnisham
- Prof. Sreeranjan Menon, Editor In Chief

under his feet. It is as powerful a weapon as a fusion 

bomb is. It is the strongest defensive weapon that can 

defend the home front by denying intelligence to the 

enemy and sniffing out and neutralizing the enemy's 

spy ring and undiplomatic activities using superior 

counter intelligence tools. 

Kautilya's Arthashastra had well defined Intelligence 

activities a century before Chinese General Sun Tzu's 

'The Art of War'. Sun Tzu opines that foreknowledge 

was “the reason the enlightened prince and the wise 

General conquer the enemy whenever they move”. 

Intelligence deals with all the things which should be 

known in advance of initiating a course of action.

Kautilya have made summations of intelligence as 

concept and its tradecraft in chapters eleven to sixteen 

of Arthashastra. Starting from appointment of persons 

in secret service, creation of establishment of spies, 

the Arthashastra enumerated and detailed almost all 

aspects of intelligence gathering and reporting as an 

integral part of war and peace. 

An intelligence operation is recorded in the Holy Bible. 

When Moses was in the wilderness with the children 

of Israel, he was directed by the Lord to send a ruler of 

each of the tribes of Israel “to spy out the land of 

Canaan”, which the Lord has designated as their 

home. Moses gave them instructions to “see the land, 

what it is, and the people dwelleth therein, whether 

they be strong or weak, few or many”. They spent 

forty days on their mission and came back and 

reported to Moses & Aaron.

Israelites to reconnoitre the situation in the Promised 

Land; Joshua sent two men into Jericho to spy secretly 

and they were received in the house of Rahab the 

harlot. This was the first instance on record of what is 

now called in the intelligence trade a 'Safe House'. 

Rahab concealed the spies and got them safely out of 

the city with the intelligence. The Israelites conquered 

Jericho and utterly destroyed it and its people, except 

that Rahab and her family were saved. 

 To sum up this part on Introduction I do quote from 

one of the greatest treatise on Intelligence, 

“Intelligence is the process by which specific types of 

information important to National Security are 

requested, collected, analyzed and provided to the 

policy makers”.- Allen W Dulles, The Craft Of 

Intelligence. This classic of spy craft written by Allan 

W Dulles, a high ranking officer of the predecessor of 

CIA, the Office of Strategic Service (OSS) is a mighty 

source for understanding intelligence and is a great 

reference book for the students and intelligence 

fraternity.
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Inception 

India (Imperial & Post Independence) has basically 

followed the British pattern in respect of civilian and 

military intelligence. India had inherited a 122 year 

old British Intelligence system which established 

Central Intelligence Bureau which is one of the oldest 

surviving intelligence agencies of the world. The 

Intelligence Bureau was conceived and set up as the 

'Central Special Branch' by an order of the Secretary of 

State for India in London, on December 23, 1887.   

In the year 1902, the Central Special Branch was 

remodeled and rechristened as the 'Central Criminal 

Intelligence Department (CID); which was made 

responsible for all matters pertaining to national 

security in addition to its role in prevention of inter-

provincial crime. 

In the year 1906, the concept of provincial intelligence 

branches was conceived. The Intelligence branch of 

Bengal at Lord Sinha Road, and the Calcutta 

Metropolitan Police CID at Lal Bazaar were shaped by 

the British to gather political intelligence and to 

suppress the nationalists. In the year 1918, the word 

'criminal' was dropped from the name of the 

organization as its national security tasks started to far 

overshadow its other responsibilities. The present 

name 'Intelligence Bureau' was adopted by the 

organization in the year 1920. 

With the advent of provincial governments in 1935, 

the Government of India decided that the Intelligence 

Bureau should have its own apparatus and 

arrangements for collecting strategic intelligence in the 

provinces to augment the information supplied. Field 

units of the IB were thus organized in 1935, initially at 

6 centres in the country, each under a Central 

Intelligence Officer. The growth of National Security 

problems and their increasing complexities led to the 

concept of setting up of Subsidiary Intelligence 

Bureau. 

Since its inception the organization has constantly 

striven to pursue the goal of maintaining the unity and 

integrity of the country, thwarting the machinations of 

subversive elements and defeat the forces of 

disruption and destabilization.  It was after 1947 that 

the IB really came into its own as the intelligence arm 

of New India. Besides the inherent strength of the 

organization the calibre and mettle of its first two 

Directors in the post independence period, Shri T G 

Sanjeevi Pillai (The first Indian to occupy that post) and 

his successor, Shri B. N. Mullick, the legendary 'Father 

of Intelligence' in Modern India, enabled the IB to 

measure up to new and unprecedented challenges. 

The groundwork laid by them has enabled a string of 

their dedicated successors to build up the IB into a 

sophisticated intelligence apparatus in the succeeding 

decade. Today the Intelligence Bureau has to deal with 

a myriad of challenges, such as terrorism, proxy war, 

subversion and insurgency. The organization carries 

out forward and counter – intelligence operations 

against any incursion from hostile neighbouring 

countries. It maintains a lonely vigil through penny 

packet posts on the Sino –Indian, Indo-Pak and Indo- 

Myanmar land borders and also keeps tracks of 

development on the eastern and western borders of 

the country. 
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The Intelligence Bureau serves the system and the 

people who protect the system. They fight wars 

everyday with hostile forces, against all odds, against 

all adversaries and these faceless and nameless 

intelligence officers protect our nation, though their 

successes are not celebrated, advertised and reported, 

their failures are studied, scrutinized and blamed by 

public and the media. They still carry on with their job 

of protecting the country against all hostile forces 

foreign and domestic and they repeat their mantra 

“Jagritam Aharnisham – Remain alert always and 

protect the nation”.
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Insights

Intelligence Bureau is headquartered in New Delhi, 

with Director IB as the head and cascading ranks of 

senior officers styled as Special Director, Additional 

Director, Joint Director, Deputy Director, Assistant 

Director, Deputy Central Intelligence Officer (DCIO), 

and Assistant central Intelligence Officer (ACIO). The 

structural formation of the R&AW is almost similar, 

however the nomenclatures of the hierarchy are 

designated as Secretary, Special Secretary, Joint 

Secretary, Deputy Secretary, DFO, AFO, etc.    

The Intelligence Bureau works under the Union 

Ministry of Home Affairs, while the R&AW works 

under the Cabinet Secretariat. Besides its headquarters 

in New Delhi, the IB has its presence in all states and 

union territories. These units are called Subsidiary 

Intelligence Bureaus (SIB). The SIBs have sub units at 

District, Sub-division and tehsil levels depending on 

sensitivity of the state. 

In addition to this IB have rings of Border Check posts 

(BCP); for example there are BCPs in Arunachal, 

Nagaland, Manipur, Sikkim, Punjab, Gujarat, and 

Rajasthan. IB raises strings of human assets to patrol 

and observe these border areas and report it to the 

nearest BCP. 

Intelligence Bureau is responsible for the internal 

intelligence relating to internal security. IB has a 

charter which helps the Director IB (DIB) to prioritize 

and focus depending on the hottest demands form the 

consumer, the Government of India. This charter of 

duty is drawn up by the Union Home ministry in 

consultation with the DIB and with the approval of the 

Prime Minister. The charter had laid, during Pandit 

Nehru's regime, the maximum emphasis on coverage 

of the Indian Communist Movement. During Indira 

Gandhi's regime IB worked as an appendage to the 

Prime Minister's Office (PMO) and she decided to split 

and separate Intelligence agencies into two. Internal 

(IB) and External(R&AW) intelligence agencies.  Later 

around 1988, the charter was reframed and Punjab 

disturbances, Kashmir, Assam student upheaval, ULFA 

Movement, etc. received top priority. 

In India, especially the officers of the Intelligence 

Bureau are known as 'Officers' and not as an agent or 

spy. The cutting edge officer is the personnel from 

ACIO to DCIO ranks. The same nomenclature is 

followed in R&AW where in they are called as the 

Research Officer/Case Officer; the daredevil gatherer or 

collector of information especially through HumInt, 

Human Intelligence sources and tradecrafts. HumInt is 

gathered by Officers trained in Intelligence tradecraft 

from human sources, agents and contacts. An 

Intelligence Officer is required to learn various 

tradecrafts to discharge their duties. Great emphasis is 

required to be given in language skills. The next 

quality is to have adequate knowledge of the 'target 

area' from where he is required to pick up an agent, 

test him, cultivate him and win him over. An officer 

should map his target, he has to survey the uncharted 

territory around the target, locate him, study his 

patterns of movements, places he visits, persons he 

contacts, his family, his personal style of living etc.  

The main ingredients of tradecrafts he uses are: 

political and geostrategic briefing, agent creation, 

agent meeting, agent communication training, 

memory technique, concealment training, surveillance, 

secret enquiry, technical operations, preparation of 

secret reports etc.

Intelligence is basically dependent on human 

resources and is a tool of statecraft. It helps the state 

to maintain peace at home. The intelligence 

community has served the bygones warriors, kings 

and monarchs. They are now servants of the 

representatives of the people in an elected 

constitutional democracy. 

Cast

Hugh Jackman, Christian Bale

Sir Michael Caine, Rebecca Hall, Scarlett Johansson

Director: Christopher Nolan

IMDb rating 8.5

THE PRESTIGE - Review
"Are you watching closely?" The Prestige sets off with 

a voice over by a stage engineer, John Cutter (Sir 

Michael Caine) that a magic trick consists of three 

parts. Part one is the pledge, where the magician 

shows you something ordinary, like a bird. Part two is 

the turn, where he does something extraordinary, like 

make the bird disappear. But this isn't enough. There 

always has to be a third act, the prestige, where you 

have a twist, and bring the bird back.

The Movie revolves around two apprentice magicians, 

Robert Angier (Hugh Jackman) and Alfred Borden 

(Christian Bale) who later share a lifelong hatred 

between each other and a much aloof Alfred rises to 

the top of the profession. Robert blames Alfred for his 

wife Julia's (Piper Perabo) tragic demise during Milton 

The Magician's (Ricky Jay) act where Alfred 

unknowingly ties her knot which she cannot release 

after she is lowered into the Chinese water torture 

box. Alfred's lack of resources force him to perform in 

run-down theatres but still tries to pull off his career 

with the never seen before illusion named 'The 

Transported Man'. On the other hand Robert's stale 

magic acts fail to attract audience and he grows 

restless of Alfred's success and becomes obsessed with 

finding the secret of the trick. The Transported man 

begins with a mesmerizing Pledge but does Robert 

Angier ever discover the secret of The Prestige? Does 

he avenge his wife's death?

Being a Nolan's Movie, the plot moves around phases 

from friends turning into foes, ethics and ambitions of 

the two performers to Angier's journey to Colorado 

Spring in the Rockies in search of the secret scientific 

machine that would give him an upper hand above 

Borden. The cinematography is dark and justifies the 

late Victorian London. Christian Bale and Hugh 

Jackman complement each other with their awe-

inspiring acting. Sir Caine is flawless as Angier's stage 

engineer. Scarlett Johansson as Olivia, Angier's 

assistant and lover and Rebecca Hall as Sarah, 

Borden's wife play their part profusely. Overall The 

Prestige is rather an intellectual movie. The mysterious 

and suspenseful twists and turns will grip you to your 

seats. A must watch!
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Sanchari: Good afternoon Sir! You were recently 

bestowed with the Movers and Shakers Award of 

the SMR Asia HRD 2015. How does it feel to win 

such a prestigious award?

Prof. Nagaraj: It's a professional recognition. I've been 

in the field for the last 40 years. It feels good.

Sanchari: So what interested you to come to the 

HR field in the first place?

Prof. Nagaraj: I've studied MSW. It was one of the 

popular courses in 1960. From there onwards my 

interest began. We had case studies, community 

development which was all related to human beings 

and that's how I entered HR. Of course, in those days 

it was totally different but today the whole concept 

has entirely changed.

SM: Please tell us something about the award that 

you received.

DRN: SMR HRD has been there for the last 15 years. It 

is based in Kuala Lumpur, Malaysia. So one year they 

conduct in Kuala Lumpur and the next year they 

conduct in another Asian country. They've conducted 

this in other Asian countries like Indonesia, Singapore. 

This time it was in Dubai. They also had in Bahrain, 

Abu Dhabi. Two years ago it was in India. They 

conduct it alternatively in Asian countries.

Interview with

- Interview by Sanchari Mukhopadhyay

SM: Sir, you also are the CEO of NMS HR Solutions 

and also the Corporate Relations Advisor for NSB. 

So how does winning this award affect your work? 

Does it make any difference?

DRN: It doesn't make any difference. I've been known 

in HR field in India for the past 25 years. It's just 

another professional recognition. 

SM: Sir, have you won any other awards that you 

would like our readers to know about?

DRN: Getting a fellow from the professional body is a 

little higher award. I'm a fellow of National Institute of 

Personnel Management. I also have been given an 

award from ISTD, Bangalore Chapter. I've been a 

trainer so ISTD has given me this recognition.

SM: Last but not the least, what advice would you 

like to give to the students before they step into 

the corporate world?

DRN: The world is changing so fast in terms of 

business world and also socially. Three things which 

are very critical for them are that they must be very 

good professionally, because they are going to face so 

much competition and they won't be able to move 

forward unless they are competent. They have to keep 

updating their competencies. Secondly, relationship 
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Let these arks float more in tides,

Let these tideways slip away,

Don't prevent or forbid them,

Alike my knack they have to fly away,

Don't obstruct my feelings "let me fly away"

The darkness is for a moment on my way,

Its "yours end" please don't say,

Don't haunt my dreams, don't daunt my dreams,

& won't even callous to my dreams,

Let me scatter & assemble again,

Don't obstruct my feelings "let me fly away"

Eventually conundrums will give in after every 

checkmate,

After all its ruthless phase not my fate,

Don't prison me in a frightening way,

My instinct are elusive let it while away,

Don't obstruct my feelings "let me fly away".

Let Me
FLY AWAY
- Poem by Pankaj Sharma

Cast

Robert Downey Jr., Robert Duvall, Vera Ferminga

Billy Bob Thornton, Vincent D'Onofrio, Jeremy Strong

Director: David Dobkin

IMDb rating 7.5

THE JUDGE – Review
- Article by Anoop Pai

A ruthless, big shot criminal and civil lawyer, Hank 

Palmer (Robert Downey Jr.), has built his ambitious 

career by defending the guilty and paying no heed to 

his clients' victims. The hard-bitten defence attorney 

finds his way back to his home Carlinville, Indiana, 

after his mother's unexpected demise. Despite his 

success and fame, Hank's life is a volte-face. His 

distant relationship with his father, a revered local 

Judge, Joseph Palmer (Robert Duvall), has taken a toll 

on his happiness. Adding to his misery, his wife is set 

to leave him threatening to take full custody of their 

daughter, Lauren (Emma Tremblay).

When young Hank left his Indiana Life to achieve his 

dreams and to never return, he left his family dejected 

including his childhood ex girlfriend Samantha Powell 

(Vera Ferminga). His return as the infamous Hank 

Palmer will reveal the darkest secrets in his life and 

compel him to advocate the most personal case of his 

life. The blood of a convicted killer is found on his 

father's car and Hank must make a choice whether to 

set aside his long abiding enmity to defend his aging 

and tenacious father. 

'The Judge' is a 2014 American drama film which 

portrays the love-hate relationship between a father 

and son. The ever classy Robert Downey Jr. justifies 

the snarky and shady Hank Palmer. Robert Duvall as 

Joseph Palmer, the Judge, is unpredictable revealing 

the dented human being underneath.  The supporting 

cast as crafted be it Hank's brothers, Glen and dale 

(Vincent D'Onofrio and Jeremy Strong) or Hank's high 

school sweetheart Samantha, tells you every bit about 

Hank's past.

If you are looking for a 'court room drama' with a 

country-side touch and the amazing Robert Downey 

Jr., The Judge is worth a watch.

management is becoming a huge issue. So they have 

to see how they can build beautiful relationships in 

their lives, both professional and personal because 

they have to manage people and they have to be 

people and relationship oriented. This is going to be a 

major challenge for HR people. Thirdly, they have to be 

tech savvy. Everything is changing so fast that they 

have to be updated on the latest technology in the HR 

field or else they will be lagging behind. They have to 

be in the forefront of technology to be successful. 

These are all critical as per my opinion.  
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I've voyaged from the hustle and bustle of the city of 

Mumbai, formerly known as Bombay (which honestly 

sounds better), to the mega tech city of Bangalore. I 

never realized that packing my bags, exchanging 

hugs, holding back tears and travelling to a different 

city would change my life so much. I'll be honest as I 

can, as I've always have to me or anyone I know. I 

wasn't a dreamer before. I am one from the meek 

crowd of the common people who would just flow 

and drown as the wave of life would swallow them, 

but my life did see a paradigm shift and it expected 

me to step out of my comfort zone, and so I did and 

stepped in to this city. 

I can't honestly say that business is something I 

wanted to venture into but, yes, my attention was 

drawn to it and it has enticed me so much and it has 

intrigued me to a level where I decided to follow it 

and now I'm admitted here.  

When I was born, I was full of life and less of dreams. 

It was more of fun and less of work. I was made of 

night and less of day and yes, mostly slacked off like a 

lazy student would do on a cold winter morning and 

never realized that this winter would see and end, that 

I will have to taste what summer feels like. I've always 

been of the opinion that change is not good, even 

though it's inevitable, but I was wrong. I was wrong 

as white is and the shade of black is. These are the 

colors that make sense to me because I see the truth 

and the lies in them, every other color blinds me. 

White shows me the day and that I have to toil to 

fulfill my ever growing dream and black shows me 

that if I don't, I will be sucked in to a black hole. For 

some of you, this might seem like a hoax and a scary 

theory, but for me, this is as pure as a rain drop on the 

green blanket of this earth. I now know that change is 

for good. Now that I have a dream, my attitude 

towards life has changed. Now, I contemplate and 

fathom things better than before maybe because I 

have an aim now. I am motivated to do things, not 

such as climb a mountain but to change my life in a 

better way. 

My Life in Remake

I'm going to keep my dreams simple and achievable 

for I want to do so. By being here, I've learned that a 

human has many aspects and can embrace victory if 

he decides to. I am not saying this after reading a 

quote from a high praised author but by understating 

that basic concept of my ever changing life. I am not 

what I was before, I am not what I've always wanted 

to be, but I can proudly say that I'm what I've never 

thought I would be, a dreamer. 

Saichi Toyoda, the owner of 

TOYOTA company says: 

"Open the window and 

see…there is a whole 

new world out there!  

Yes it would have not 

been possible if i would 

have not come here!"

If you are wondering whether I miss my family and my 

friends who dwell in Mumbai, yes I do. They are, and 

always will be an integral part of my life and they are 

quite happy to know that I'm doing well. Quite frankly, 

I had left Bombay on a bad notice and everyone was 

worried if I would survive in a different city, breathing 

in the air not same as usual, and now they smile at me 

and are relieved that I've not only survived here but 

I've grown in to a somewhat mature being from the 

borderline teen that I was. I'm independent now and 

I've overcome the hurdles of the everyday chore and 

more. 

Choosing National School of Business 

is a decision worth cherishing! For I 

would have never learnt how a 

manager should actually be! Team 

work! How people from a diversified nation like 

India come together in cordial harmony and interact 

and share thoughts!  National school of business ( 

NSB) has given me a lot of wonderful memories! Be it 

our sports day, the trekking adventure, class debates, 

learn with fun, etc. The name 'NSB' 

shall always be a part of me, 

no matter where I go! 

Changes are hard. We all are resistant to change. No 

one likes to change. But its only when you accept 

changes and are open to changes you discover your 

true potential.  All of this what I am now, what I will 

become in future will be what my institution gave me. 

I have learnt many things here. Be it about my 

mindset, grooming from an ordinary person to a 

business mind about the business world, competition, 

etc., these are things I will always implement in my 

personal and professional life! 

I take this moment to thank all my professors 

for being so supportive and inspiring and also 

to NSB for giving me this wonderful 

opportunity of calling myself as a family of 

NSB! Yes i am an NSBian! Thank you!

23National School of Business

- Article by Anish

A Journey From Mumbai To Bangalore

Sanchari: Good afternoon Mam! You are the latest 

addition to the NSB family. Congratulations! So it's 

been a few days since you have joined NSB. How 

does it feel?

Prof. Piyali: Thank You. It's like my second home since 

teaching has always been inspiring for me. Even my 

father was a teacher. This is an opportunity for me to 

come here and serve you people and I shall be 

honoured to be serving you for as long as I can, and 

take care of you all.

SM: Mam, what drew you to the educational field 

in the first place?

PRC: My father mostly. My passion for Economics and 

Education added on to it. I want to opt for higher 

studies later and at the same time be associated with 

this institution.

Interview of Prof. Piyali Roy Choudhary
- By Sanchari Mukhopadhyay

PRC: Everyone has to start from scratch. You cannot 

just reach the top of the ladder. You need 

perseverance and determination. You'll face a lot of 

situations but how you overcome them and move on 

towards your success is what matters. And you 

shouldn't just stop at the top. You have to be 

consistent. There is always room for improvisation. So 

my suggestion is work hard, never give up and you 

will go a long way in life.

SM: How long have you been in this field of 

teaching?

PRC: My overall work experience is 5 years. I was 

working with Axis bank for 3 years. It's been two years 

in teaching. 

SM: Tell us something about your career that you 

would like to share with our readers.

PRC: I was always passionate about Economics so I 

always wanted to be an Analyst. But then my interest 

swayed on to the educational field because I felt that 

as a teacher I could gain much more experience and 

endeavors than I could as an analyst. I can flourish 

more as a teacher here being in an organization like 

NSB. Therefore here I am.

SM: Finally, What would you suggest to the 

students who would be stepping into the 

corporate world soon?

- By Anoop Pai
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